
�बड �ववरण/Bid Details

�बड बंद होने क� तार�ख/समय  /Bid End Date/Time 14-04-2026 14:00:00

�बड खुलने क� तार�ख/समय  /Bid Opening
Date/Time

14-04-2026 14:30:00

�बड पेशकश वैधता (बंद होने क� तार�ख से) /Bid Offer
Validity (From End Date)

90 (Days)

मं ालय/रा!य का नाम /Ministry/State Name Pmo

�वभाग का नाम/Department Name Department Of Atomic Energy

संगठन का नाम/Organisation Name Tata Institute Of Fundamental Research Hyderabad

काया%लय का नाम /Office Name Hyderabad

व&तु 'णेी /Item Category

Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; As per Scope of Work/Tender Document; Non-IT
Technical , Manpower Outsourcing Services - Minimum wage
- Skilled; As per Scope of Work/Tender Document; Non-IT
Technical , Manpower Outsourcing Services - Minimum wage
- Semi-skilled; As per Scope of Work/Tender Document; Non-
IT Technical

अनुबंध अविध /Contract Period  2 Year(s) 1 Day(s)

�बडर का +यूनतम औसत वा�ष%क टन%ओवर (3 वष2 का)
/Minimum Average Annual Turnover of the
bidder (For 3 Years)

78 Lakh (s)

उ+ह�ं/समान सेवा के  िलए अपे56त �वगत अनुभव के
वष%/Years of Past Experience Required for
same/similar service

7 Year (s)

इसी तरह क� सेवाओं का �पछला आव:यक अनुभव है /Past
Experience of Similar Services required

Yes

वष2 के  अनुभव एवं टन%ओवर से एमएसई को छूट  <ा= है /
MSE Relaxation for Years Of Experience
and Turnover

Yes | Complete

&टाट%अप के  िलए अनुभव के  वष2 और टन%ओवर से छूट  <दान
क� गई है / Startup Relaxation for Years Of
Experience and Turnover

Yes | Complete

 

�बड सं>या/Bid Number: GEM/2026/B/7370998
?दनांक /Dated: 24-03-2026

�बड द&तावेज़ / Bid Document
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�वGेता  से मांगे गए द&तावेज़/Document required
from seller

Experience Criteria,Bidder Turnover,Additional Doc 1
(Requested in ATC),Additional Doc 2 (Requested in
ATC),Additional Doc 3 (Requested in ATC)
*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Hया आप िन�वदाकारI Jारा अपलोड ?कए गए द&तावेज़I को
िन�वदा मK भाग लेने वाले सभी िन�वदाकारI को ?दखाना
चाहते हM? संदभ% मेनू है/Do you want to show
documents uploaded by bidders to all
bidders participated in bid?

Yes (Documents submitted as part of a clarification or
representation during the tender/bid process will also be
displayed to other participated bidders after log in)

�बड लगाने क� समय सीमा &वतः नह�ं बढ़ाने के  िलए
आव:यक �बड क� सं>या। / Minimum number of
bids required to disable automatic bid
extension

3

?दनI क� सं>या, 5जनके  िलए �बड लगाने क� समय-सीमा
बढ़ाई जाएगी। / Number of days for which Bid
would be auto-extended

3

ऑटो एHसटKशन अिधकतम ?कतनी बार ?कया जाना है । /
Number of Auto Extension count

1

�बड से Uरवस% नीलामी स?Gय ?कया/Bid to RA enabled No

�बड का <कार/Type of Bid Two Packet Bid

तकनीक� मूVयांकन के  दौरान तकनीक� &पXीकरण हेतु
अनुमत समय /Time allowed for Technical
Clarifications during technical evaluation

2 Days

अनुमािनत �बड मूVय / Estimated Bid Value 15604712.4

मूVयांकन पYित/Evaluation Method Total value wise evaluation

मूVय दशा%ने वाला �वZीय द&तावेज [ेकअप आव:यक है  /
Financial Document Indicating Price
Breakup Required

Yes

म\य&थता खंड/Arbitration Clause
Yes (Arbitration clause document) as per DoE OM
No.F.1/2/2024-PPD dated 03.06.2024 Arbitration should not
be routinely included in contracts

सुलह खंड/Mediation Clause

Yes (Mediation clause document) as per DoE OM
No.F.1/2/2024-PPD dated 03.06.2024 mediation clause
should not be routinely included in contracts and pre-
litigation mediation can be taken up without any such
clause also

�बड �ववरण/Bid Details

ईएमड� �ववरण/EMD Detail

एडवाईजर� बMक/Advisory Bank State Bank of India
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https://bidplus.gem.gov.in/bidding/downloadMseMiiDoc/9138839/1773830272.pdf
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ईएमड� रािश/EMD Amount 312094

ईपीबीजी �ववरण /ePBG Detail

एडवाइजर� बMक/Advisory Bank State Bank of India

ईपीबीजी <ितशत (%)/ePBG Percentage(%) 5.00

ईपीबीजी क� आव:यक अविध (माह) /Duration of ePBG
required (Months).

26

(a). जेम क� शत2 के अनुसार ईएमड� छूट के इ_छुक �बडर को संबंिधत केटेगर� के िलए �बड के साथ वैध समिथ%त द&तावेज़ <&तुत करने है। एमएसई
केटेगर� के अतंग%त केवल व&तुओं के िलए �विनमा%ता तथा सेवाओं के िलए सेवा <दाता ईएमड� से छूट के पा  हM। `यापाUरयI को इस नीित के दायरे से
बाहर रखा गया है।/EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document
for the relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and
Service Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy.

(b).ईएमड� और संपादन जमानत रािश, जहां यह लागू होती है, लाभाथa के प6 मK होनी चा?हए। / EMD & Performance securityshould be
in favour of Beneficiary, wherever it is applicable. 

लाभाथa /Beneficiary : 
Administrative Officer
Hyderabad, Department of Atomic Energy, TATA INSTITUTE OF FUNDAMENTAL RESEARCH HYDERABAD, PMO
(Desharaju Hariprasad)

बोली �वभाजन लागू नह�ं ?कया गया/ Bid splitting not applied.

एमआईआई अनुपालन/MII Compliance

एमआईआई अनुपालन/MII Compliance Yes

एमएसई खर�द वर�यता/MSE Purchase Preference

एमएसई खर�द वर�यता/MSE Purchase Preference Yes

सूbम और लघु उdम मूल उपकरण िनमा%ताओं को खर�द मK
<ाथिमकता, य?द उनका मूVय L1+X% तक क� सीमा मK हो /
Purchase Preference to MSE OEMs available upto
price within L1+X%

15

सूbम और लघु उdम को खर�द मK <ाथिमकता के िलए �बड
क� मा ा का अिधकतम <ितशत / Maximum
Percentage of Bid quantity for MSE purchase
preference

100

1. If the bidder is a Micro or Small Enterprise as per latest orders issued by Ministry of MSME, the bidder shall be
relaxed from the eligibility criteria of "Experience Criteria" as defined above subject to meeting of quality and
technical specifications. The bidder seeking Relaxation from Experience Criteria, shall upload the supporting
documents to prove his eligibility for Relaxation.
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2. If the bidder is a Micro or Small Enterprise (MSE) as per latest orders issued by Ministry of MSME, the bidder
shall be relaxed from the eligibility criteria of "Bidder Turnover" as defined above subject to meeting of quality
and technical specifications. If the bidder itself is MSE OEM of the offered products, it would be relaxed from the
"OEM Average Turnover" criteria also subject to meeting of quality and technical specifications. The bidder
seeking Relaxation from Turnover, shall upload the supporting documents to prove his eligibility for Relaxation.
3. If the bidder is a DPIIT registered Startup, the bidder shall be relaxed from the the eligibility criteria of
"Experience Criteria" as defined above subject to their meeting of quality and technical specifications. The bidder
seeking Relaxation from Experience Criteria, shall upload the supporting documents to prove his eligibility for
Relaxation.
4. If the bidder is a DPIIT registered Startup, the bidder shall be relaxed from the the eligibility criteria of "Bidder
Turnover" as defined above subject to their meeting of quality and technical specifications. If the bidder is DPIIT
Registered OEM of the offered products, it would be relaxed from the "OEM Average Turnover" criteria also
subject to meeting of quality and technical specifications. The bidder seeking Relaxation from Turnover shall
upload the supporting documents to prove his eligibility for Relaxation. 
5. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria. 
6. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year. 
7. Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued
by Ministry of Micro, Small and Medium Enterprises and its subsequent Orders/Notifications issued by concerned
Ministry. If the bidder wants to avail the Purchase preference for services, the bidder must be the Service
provider of the offered Service. Relevant documentary evidence in this regard shall be uploaded along with the
bid in respect of the offered service. If L-1 is not an MSE and MSE Service Provider (s) has/have quoted price
within L-1+ 15% of margin of purchase preference /price band as defined in the relevant policy, then 100% order
quantity will be awarded to such MSE bidder subject to acceptance of L1 bid price. The buyers are advised to
refer to the OM_No.1_4_2021_PPD_dated_18.05.2023 for compliance of Concurrent application of Public
Procurement Policy for Micro and Small Enterprises Order, 2012 and Public Procurement (Preference to Make in
India) Order, 2017. Benefits of MSE will be allowed only if the credentials of the service provider are validated on-
line in GeM profile as well as validated and approved by the Buyer after evaluation of submitted documents. 
8. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process. 
9. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): - 
1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or 
2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or 
3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost. 

अितUरg योhयता /आव:यक डेटा/Additional Qualification/Data Required

Buyer to upload undertaking that Minimum Wages indicated by him during Bid Creation are as per
complied with The Code on Wages Act:1773828640.pdf

Scope of work & Job description:1774337593.pdf

Pre Bid Detail(s)

मूVय िभ+नता खंड द&तावेज़/Pre-Bid
Date and Time <ी-�बड &थान/Pre-Bid Venue

4 / 12

https://bidplus.gem.gov.in/bidding/downloadOmppdfile/
https://bidplus.gem.gov.in/resources/upload_nas/MarQ126/bidding/biddoc/bid-9138839/1773828640.pdf
https://bidplus.gem.gov.in/resources/upload_nas/MarQ126/bidding/biddoc/bid-9138839/1774337593.pdf


02-04-2026 11:00:00

Join Zoom Meeting
https://tifrh-res-in.zoom.us/j/97803220897?
pwd=ZPsKp9JYpbbh1sed5rAdX4UbI9y036.1

Meeting ID: 978 0322 0897
Passcode: 921268

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; As Per Scope Of
Work/Tender Document; Non-IT Technical ( 6 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Highly-Skilled

Educational Qualification As per Scope of Work/Tender Document

Type of Function Non-IT Technical

List of Profiles As per Scope of Work/Tender Document

Specialization Engineering(Civil/Mech/Elec./IT /Comp
Sc./Electronics/ E&E/Prod/Chem./Biotech)

Post Graduation Not Required

Specialization for PG Not Applicable

Experience As per Scope of Work/Tender Document

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's
office required in the consignee's State Yes

Name of states/ UT for geographical presence is required Telangana

एडऑन /Addon(s)

अितUरg �ववरण /Additional Details

Title for Optional Allowances 1 Leave Wages @ 4.81%

Title for Optional Allowances 2 Other Allowance

Designation Supervisor

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरg �विश�X द&तावेज़ /Additional Specification Documents
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परे�षती/Uरपो?टjग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो?टjग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरg आव:यकता
/Additional

Requirement

1 Rajasekhar
Rajapurmath

500019,Sy No 36/P Gopanpally
Village, Serilingampally
Mandal, Ranga Reddy District,
500046

6

Minimum daily
wage (INR)
exclusive of GST :
1065
Bonus (INR per
day) : 88.71
EDLI (INR per day)
: 2.88
EPF Admin Charge
(INR per day) :
2.88
Optional
Allowances 1 (INR
per day) : 51.23
Optional
Allowances 2 (INR
per day) : 96.15
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) :
69.23
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 24

Manpower Outsourcing Services - Minimum Wage - Skilled; As Per Scope Of
Work/Tender Document; Non-IT Technical ( 9 )

तकनीक� �विश�Xयाँ /Technical Specifications
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�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Skilled

Educational Qualification As per Scope of Work/Tender Document

Type of Function Non-IT Technical

List of Profiles As per Scope of Work/Tender Document

Specialization Engineering(Civil/Mech/Elec./IT /Comp
Sc./Electronics/ E&E/Prod/Chem./Biotech)

Post Graduation Not Required

Specialization for PG Not Applicable

Experience As per Scope of Work/Tender Document

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's
office required in the consignee's State Yes

Name of states/ UT for geographical presence is required Telangana

एडऑन /Addon(s)

अितUरg �ववरण /Additional Details

Title for Optional Allowances 1 Leave wages

Designation Technician

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरg �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो?टjग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो?टjग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरg आव:यकता
/Additional

Requirement
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1 Rajasekhar
Rajapurmath

500019,Sy No 36/P Gopanpally
Village, Serilingampally
Mandal, Ranga Reddy District,
500046

9

Minimum daily
wage (INR)
exclusive of GST :
981
Bonus (INR per
day) : 81.72
EDLI (INR per day)
: 2.88
EPF Admin Charge
(INR per day) :
2.88
Optional
Allowances 1 (INR
per day) : 47.19
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) :
69.23
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 24

G.सं./S.N
o.

परे�षती/Uरपो?टjग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरg आव:यकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; As Per Scope Of
Work/Tender Document; Non-IT Technical ( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled
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Educational Qualification As per Scope of Work/Tender Document

Type of Function Non-IT Technical

List of Profiles As per Scope of Work/Tender Document

Specialization Engineering(Civil/Mech/Elec./IT /Comp
Sc./Electronics/ E&E/Prod/Chem./Biotech)

Post Graduation Not Required

Specialization for PG Not Applicable

Experience As per Scope of Work/Tender Document

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's
office required in the consignee's State Yes

Name of states/ UT for geographical presence is required Telangana

एडऑन /Addon(s)

अितUरg �ववरण /Additional Details

Title for Optional Allowances 1 Leave wages

Designation Helper

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरg �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो?टjग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो?टjग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरg आव:यकता
/Additional

Requirement
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1 Rajasekhar
Rajapurmath

500019,Sy No 36/P Gopanpally
Village, Serilingampally
Mandal, Ranga Reddy District,
500046

1

Minimum daily
wage (INR)
exclusive of GST :
893
Bonus (INR per
day) : 74.39
EDLI (INR per day)
: 2.88
EPF Admin Charge
(INR per day) :
2.88
Optional
Allowances 1 (INR
per day) : 42.95
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) :
69.23
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 24

G.सं./S.N
o.

परे�षती/Uरपो?टjग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरg आव:यकता
/Additional

Requirement

Gेता  Jारा जोड़� गई �बड क� �वशेष शतm/Buyer Added Bid Specific Terms and Conditions
1. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration

2. Generic
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Bidder financial standing: The bidder should not be under liquidation, court receivership or similar
proceedings, should not be bankrupt. Bidder to upload undertaking to this effect with bid.

3. Certificates

Bidder's offer is liable to be rejected if they don't upload any of the certificates / documents sought in the
Bid document, ATC and Corrigendum if any.

4. Payment

PAYMENT OF SALARIES AND WAGES: Service Provider is required to pay Salaries / wages of
contracted staff deployed at buyer location first i.e. on their own and then claim payment from Buyer
alongwith all statutory documents like, PF, ESIC etc. as well as the bank statement of payment done to
staff.

5. Buyer Added Bid Specific ATC

Buyer Added text based ATC clauses

The bidders are requested to refer the Tender Document for all details.

The bidder are requested submit the Technical Document as per the Eligibility Criteria of the tender.

.

अ&वीकरण/Disclaimer
The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. If any clause(s) is / are incorporated by the Buyer regarding following, the bid and
resultant contracts shall be treated as null and void and such bids may be cancelled by GeM at any stage of
bidding process without any notice:-

1. Definition of Class I and Class II suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

4. Creating BoQ bid for single item.
5. Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.
6. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
7. Floating / creation of work contracts as Custom Bids in Services.
8. Seeking sample with bid or approval of samples during bid evaluation process. (However, in bids for

attached categories, trials are allowed as per approved procurement policy of the buyer nodal Ministries)
9. Mandating foreign / international certifications even in case of existence of Indian Standards without

specifying equivalent Indian Certification / standards.
10. Seeking experience from specific organization / department / institute only or from foreign / export

experience.
11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.
14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the

case may be.
15. Any ATC clause in contravention with GeM GTC Clause 4 (xiii)(h) will be invalid. In case of multiple L1
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bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

16. Buyer added ATC Clauses which are in contravention of clauses defined by buyer in system generated bid
template as indicated above in the Bid Details section, EMD Detail, ePBG Detail and MII and MSE Purchase
Preference sections of the bid, unless otherwise allowed by GeM GTC.

17. In a category based bid, adding additional items, through buyer added additional scope of work/ additional
terms and conditions/or any other document. If buyer needs more items along with the main item, the
same must be added through bunching category based items or by bunching custom catalogs or
bunching a BoQ with the main category based item, the same must not be done through ATC or Scope of
Work.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

All GeM Sellers/Service Providers shall ensure full compliance with all applicable labour laws,
including the provisions, rules, schemes and guidelines under the four Labour Codes i.e. the Code
on Wages, 2019; the Industrial Relations Code, 2020; the Occupational Safety, Health and Working
Conditions Code, 2020; and the Code on Social Security, 2020 as and when notified and brought into
force by the Government of India.

For all provisions of the Labour Codes that are pending operationalisation through rules, schemes or
notifications, the corresponding provisions of the pre-existing labour enactments (such as The
Minimum Wages Act, 1948, The Payment of Wages Act, 1936, The Payment of Bonus Act, 1965, The
Equal Remuneration Act, 1976, The Payment of Gratuity Act, 1972, etc. and relevant State Rules)
shall continue to remain applicable.

The Seller/ Service Providers shall, therefore, be responsible for ensuring compliance under:

All notified and enforceable provisions of the new Labour Codes as mentioned hereinabove;
and
All operative provisions of the erstwhile Labour Laws until their complete substitution.

All obligations relating to wages, social security, safety, working conditions, industrial relations etc.
and any other statutory requirements shall be strictly met by the Seller/ Service Provider. Any non-
compliance shall constitute a breach of the contract and shall entitle the Buyer to take appropriate
action in accordance with the contract and applicable law.

This Bid is governed by the सामा+य िनयम और शतm/General Terms and Conditions, conditions stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in सामा+य िनयम और शतm/General Terms and Conditions is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

जेम क� सामा+य शत2 के खंड 26 के संदभ% मK भारत के साथ भूिम सीमा साझा करने वाले देश के �बडर से खर�द पर <ितबंध के संबंध मK
भारत के साथ भूिम सीमा साझा करने वाले देश का कोई भी �बडर इस िन�वदा मK �बड देने के िलए तभी पा  होगा जब वह �बड देने वाला
स6म <ािधकार� के पास पंजीकृत हो।�बड मK भाग लेते समय �बडर को इसका अनुपालन करना होगा और कोई भी गलत घोषणा ?कए जाने
व इसका अनुपालन न करने पर अनुबंध को तpकाल समा= करने और कानून के अनुसार आगे क� कानूनी कार%वाई का आधार होगा।/In terms
of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which shares a
land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to undertake
compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action in
accordance with the laws.

---ध+यवाद/Thank You---
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टाटा मलूभतू अनसुधंान ससं्थान हैदराबाद / ​
TATA INSTITUTE OF FUNDAMENTAL RESEARCH HYDERABAD​

 

परमाण ुऊर्जा विभाग की स्वायत्त संस्था, भारत सरकार  
Autonomous Institution of the Department of Atomic Energy, Government of India​

 

सर्वेक्षण स.ं 36/पी, गोपानपल्ली गांव, सेरिलिगंमपल्ली मडंल, रंगारेड्डी जिला, हैदराबाद - ५०० ०४६, तलेगंाना I 
Survey No.36/P, Gopanpally village, Serilingampally Mdl., Rangareddy Dist., Hyderabad - 500 046, Telangana. 

 
 

टेलीफोन / Telephone: +91-40-2020-3010                               ई-मेल / Email: rajasekharr@tifrh.res.in 
वेबसाइट / Website : www.tifrh.res.in                                      तिथि / Date: 24-03-2026 

 

 

NOTICE INVITING TENDER 

 
Tata Institute of Fundamental Research, Hyderabad (TIFRH), is a National Centre of the Government of 
India under the umbrella of the Department of Atomic Energy, operates at the cutting edge of global science. 

 
TIFRH Invites online bids (GeM Tender in Two Part Bid System) for the following bid description for Tata 
Institute of fundamental Research, Hyderabad 
 

Annual Maintenance Contractor for Deploying Manpower for “Operation & Maintenance of 
Electrical Installations” on 24x7 basis on all days at Tata Institute of Fundamental Research 

Hyderabad 

Type of Tender Two Bid System (Part-I: Technical cum eligibility and Part-II: Financial 
Bid) 

Estimated Bid Value Rs.1,56,04,711/- 

Earnest Money Deposit 

Rs.3,12,094/- (Demand Draft to be drawn in favor of “Tata Institute of 
Fundamental Research Hyderabad”, Payable at Hyderabad. 
 
(To be enclosed with the Technical Bid Part – I).  

Online Pre-Bid Meeting 
Date & Time: 

TIFR Hyderabad will be conducting a Pre-bid conference through the 
following on 02.04.2026 at 11:00 hrs.  
 
Join Zoom Meeting 
https://tifrh-res-in.zoom.us/j/97803220897?pwd=ZPsKp9JYpbbh
1sed5rAdX4UbI9y036.1 
 
Meeting ID: 978 0322 0897 
Passcode: 921268 
 
All prospective bidders are requested to attend the Pre-Bid Meeting for 
any clarifications. Based upon the discussion held in the Pre-Bid 
Conference if required, a Corrigendum/Addendum shall be issued in 
GeM Portal and it shall be treated as a part of the Tender document. 
No queries will be entertained after the Pre-bid meeting. 

Security Deposit: The successful tenderer should submit the Security Deposit @ 5% of 
the work order value as interest free security deposit in the form 
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Demand Draft in favour of “Tata Institute of Fundamental Research 
Hyderabad” payable at Hyderabad from any of the Commercial Banks 
(or) Bank Guarantee from any of the Commercial Banks (or) Fixed 
Deposit Receipt (FDR) (or) Insurance Surety Bonds. The Security 
Deposit should remain valid for a period of Twenty Six months from the 
date of commencement of Contract and would be released only after 
one month from the date of satisfactory completion of the contract. 

  
The Tender Document can be downloaded from GeM Portal https://gem.gov.in/ or Institute website 
https://www.tifrh.res.in/tender/ and the bid is to be submitted online only through the GeM portal up to the last 
date and time of submission of tender. No manual bids will be accepted. 
 
Amendment to Bidding Documents:  
At any time prior to the due date for submission of bids, the Institute may, for any reason, whether at its own 
initiative or in response to a clarification requested by a prospective bidder, modify the bidding documents by 
amendment.  
 
All prospective bidders who have downloaded the Tender Document should visit the Institute website at 
https://www.tifrh.res.in/tender/ regularly for the changes/modifications in the Tender Document. The 
changes/modifications would also be hosted on the website of the Institute.  
 
The TIFR Hyderabad reserves the right to amend or withdraw any of the terms and conditions mentioned in 
the tender document or to reject any or all tenders at any stage without giving any notice or assigning any 
reason and not bound to accept the lowest tender keeping in view the Interest of the Institute. The decision 
of the TIFR Hyderabad in this regard shall be final and binding on all. 
 
Contacts: Mr. P. Kumar (9948990721/7989227199) or Ms. P. Hemalatha (Tel: 040 20203003 / Email: 
phemalatha@tifrh.res.in) for details regarding Site Visit or any other clarifications 
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SECTION-I          INFORMATION AND INSTRUCTIONS TO BIDDERS 

 
1. ​The contractor/ bidder meeting all the requirements should submit a tender online through GeM Portal 

only within the prescribed time. Tenders in the prescribed format duly completed in all respects and 
supported by relevant documents/proofs should be submitted in GeM Portal.  

 
2. ​Earnest Money Deposit:  
 

i) ​ A demand draft (or) Bank Guarantee from any of the Commercial Banks (or) Fixed Deposit Receipt 
(FDR) (or) Banker’s Cheque from any of the Commercial Banks (or) Insurance Surety Bonds (or) Bank 
Guarantee (including e-Bank Guarantee) for Rs.3,12,094 (Rupees Three Lakhs and Twelve Thousand 
and Ninety Four Only) as Earnest Money Deposit (EMD).  

 
ii) ​The Bid security should remain valid for a period of 90 days after the bid completion date.  
 
iii) Bidders, who are eligible to be exempted from depositing EMD accordingly, should submit 

documentary proof thereof along with technical bid online through GeM Portal. (UDYAM Registration 
/DPIIT) as per General Terms & Conditions on GeM.  

 
iv) This amount is interest free and will be returned to the unsuccessful bidder after finalization of the 

Contract within 30 days. 
 
v) EMD of successful Tenderer will be returned after submission of Performance Guarantee. 

 
3. ​The Price bids of only those agencies who qualify in the technical bid will be opened.  
 
4. ​If any information furnished by the agency is found to be incorrect/false at a later stage, the tender will be 

rejected and the firm will be liable to be debarred from tendering.  
 
5. ​TIFRH reserves the right to accept or reject any or all the prospective applications in full or part thereof 

without assigning any reason whatsoever.  
 
6. ​Bids submitted without EMD or applicable exemption certificates shall be rejected summarily.  
 
7. ​The bidder may inspect the areas where the services are to be provided for assessing the work involved 

during office working hours with prior appointment.  
 
8. ​The Service  Charges quoted to be inclusive of the cost of 2 pairs of Uniforms and 2 pairs of Shoe.  
 
9. ​The Service  Charges quoted to be inclusive of TOOLS AND PLANTS to be provided at the site 

mentioned in the SCOPE OF WORK. 
 
10. The TIFR Hyderabad in public interest reserves the right to accept or reject any or all tenders without 

assigning any reason and also to impose/relax any terms and conditions of the tender.  
 
​
 

 

Bidder’s Signature with Stamp 
4 Out of 33  



​ ​ ​ ​ ​ ​ ​ ​ ​ Bid No.GEM/2026/B/7370998 

SECTION-II         SCOPE OF WORK / CONTRACT 

Details of Manpower to be deployed 
 

Sr. No. Details Unit Quantity 
1 Supervisor (Highly Skilled) Nos 6 
2 Technician ( Skilled) Nos 9 
3 Helpers ( Semi Skilled) Nos 1 

 
The contractor/bidder should deploy experienced manpower to carry out maintaining and operation 
of Electrical installations services as under:  

a.​ Supervisor shall be a “Minimum Diploma having minimum 1 years of experience in maintaining and 
operation of Electrical installations” OR “ITI having minimum 3 to 5 years of experience in 
maintaining and operation of Electrical installations”. 

b.​ Technician shall be an ITI having minimum 0 to 1 year of experience in maintaining and operation of 
Electrical installations. 

c.​ Helpers shall have a minimum of 0 to 1 year experience. 

 
DETAILS OF WORK 

 
The detailed schedule of operation, routine, special and preventive maintenance along with daily, fortnightly, 
monthly activities for all the works and execute as per the direction of Engineer In Charge. However tentative 
minimum routine and preventive schedule shall be as under 
 
Electrical installations Operation & Preventive Maintenance 

●​ Routine maintenance of all electrical installations such as substation equipment including Metering & 
RMU, Transformers with OLTC, HT & LT Cables, HT&LT panels including CT/PT, Capacitor Panel and 
capacitor banks, Battery charger panel & Batteries, Busbar Trunking, HVAC Plant panels, DG Sets with 
AMF panels, Main & Emergency Distribution boards, Power Distribution panels, Pump-motors, UPS, 
Sewage pump, general lighting, earthing etc. in TIFR- Gopanpally(V), Serilingampally(Mandal), 
Gachibowli, Hyderabad. 

●​ Attending to day-to-day fault/complaints of any kind of light/fan fittings, water heaters, heaters, water 
pumps, motor starters, Busbar Trunkings, UPS panel, LT Panel, HT Panel, HVAC & VRV plant panels, 
Transformers and all other Electrical Panels for Fire Pump, STP, Rain water Harvesting, etc. in FReTB. 

●​ Attending HT/LT cable faults, cable fault location, joint & termination of cable, re-termination, if required. 
The contractor shall arrange to give temporary connection if the cable fault could not be rectified within a 
day. 

●​ During breakdowns, the electrical staff should immediately rectify the problem or contact the respective 
equipment maintenance contractor, if any, for attending the breakdown. In case of major breakdown, the 
contractor should assist the in charge/department staff till the rectification of the defects. 

●​ Maintaining a separate register with all the details for the DG operations and maintenance carried out. 
However, cost of diesel consumption on actuals and Transportation will be borne by TIFR- 
Hyderabad. 

●​ To check the Power Factor (PF) and operate the capacitor bank to maintain PF above 0.98. A 
proportionate amount shall be deducted from the monthly submitted by the contractor, in case power 
factor falls below the minimum stipulated level due to any negligence in maintenance by the contractor. 

●​ Checking of all earth electrodes including watering them at regular intervals, continuity of earth, 
measurement of earth resistance and maintaining E-N voltage less than 2 Volts. 

●​ Preventive maintenance of all electrical installations to be carried out in a well-planned manner with 
periodicity as detailed in general or as directed by E.I.C. 

●​ Operation  and  maintenance  of  all  major  electrical  installations  in  accordance  with Manufacturer's 
specifications, instruction Manuals, IE rules and other rules as specified by CEIG/CEA and TSSPDCL. 
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●​ Any other item/work not included above but required for ensuring uninterrupted and smooth electrical 
maintenance at the TIFR-FReTB campus. 

●​ Co-ordinating & Attending power failures of HT & LT power supply from TSSPDCL. 

●​ Coordinating with the Central Electricity Authority for their inspections. 
 
Periodical Operation & Maintenance activities: 
 
Daily 

●​ Inspection of RMU yard in Plot-A & LT 3 phase supply at Plot-B 
●​ Visual inspection of all electrical panels in the campus, check for any tripping & if found reset the 

same after checking the proper cause and record the load details (V,I, KW, KVA, P.F. etc) of 
individual panels. 

 

●​ Visual inspection of the metering unit and record all energy meter parameters. 
 

●​ Visual inspection of transformers, checking of oil level in the conservator tank, any oil leakages from 
the transformer tank, record the OTI, WTI readings and observe any abnormal noise. 

 

●​ Visual inspection of the battery charger panel and record the parameters of the panel. 
 

●​ Visual inspection of capacitor panel and to check & record P.F. 
●​ Visual inspection and daily cleaning & operation of DG sets, AMF panel, maintain the diesel in the 

diesel tank. 
●​ Frequent rounds to site to check the operation & healthiness of equipment\ 
●​ Check the on/Off status of all lights, if any found in non-working condition, get it illuminated by 

replacing/repairing the light. 
●​ Attending all complaints in the complaint register book. 
●​ Cleaning of all electrical rooms, battery room. 

a. Checking of Goods and passenger lifts 
b. Checking of Fire Alarm Panel 
c. Checking of Fire Fighting system 
d. Checking of UPSs and Stabilizers 
e. Maintain log books, check sheets, various registers etc. properly. 
f.  Submission of daily shift reports to E.I.C. 

 
Monthly checks 

●​ Cleaning of all electrical panels and metering unit premises. 
●​ Coordinate with TSSPDCL person to record the HT meter reading and receiving of energy bills. 
●​ Constantly coordinate with the related equipment monthly maintenance checks for DG Set, HVACs, 

UPS, Fire Fighting, STP, Rain water Harvesting, Passenger and goods lifts, Water purifiers, etc. and 
get the servicing done by them. 

●​ Checking of power and lighting DBs. 
●​ Recording energy meters of hostel buildings. 

 
Quarterly checks 

●​ Check the silica gel condition in the transformer, if found in pale yellow colour,reactivate the silica 
gel. 

●​ Checking the earth connections of every electrical equipment/panel. 
●​ Maintenance of earth electrodes. 
●​ Cleaning and checking of all electrical appliances such as light fittings, ceiling/exhaust fans, 

switchboard, cable boxes, panels etc. 
 
Half yearly checks 

●​ Measure the insulation resistance of transformers windings & oil, tightening of terminal connections 
at the transformer HT & LT terminals and testing of protection systems of transformers. 
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●​ Measure the insulation resistance of Bus ducts, HT & LT cables and Busbar trunking (BBT). 
●​ Servicing, tightening the terminal connections, checking heaters, illumination,  interlocking and 

protection systems of HT Breakers in RMU yard, HT Panel, Main LT Panel, Main Emergency panel, 
Battery charger panel, Capacitor bank panel & capacitor banks, HVAC Panels & Main distribution 
Boards. 

●​ Servicing, testing, operation of Vacuum Circuit Breakers (VCB), Transformer’s OLTC & RTCC panel. 
●​ Measure the individual earth electrode resistance. 
●​ Perform the mock drills for electrical safety & electrical shock first aid treatment. 

 
 
Note: Bidders are advised to visit the site for verification to understand the complete systems. 
 
The major electrical items / equipment to be maintained by the contractor are as under:   
 

S. 
No. 

Description Quantity 

1 HT Switch yard including ring- main units (RMU) including 36 KV 
VCB, Metering Unit, CTs & PTs, Earthing, Etc 

1 No. 

2 HT panel consisting of 33 KV VCBs (5No.s) 1 No. 

3 Transformer with OLTC & RTCC – 2500 KVA 2 Nos. 

4 DG Sets – 810 KVA, 380 KVA & 320 KVA 2 Nos.+1No +1No 

5 Main LT panel 1 No. 

6 Main Emergency panel 1No. 

7 Capacitor Panel & Banks 2 sets 

8 MV Panel (Raw & Emergency power) 8 Nos 

9 Main Distribution Boards 14 Nos 

10 Emergency Main Distribution Boards 13 Nos 

11 HVAC AHU & Heater panels 28 Nos 

12 VRV Panel 2 Nos 

13 LTF Main & Emergency Panel 2 Nos  

14 AMF Panels 2 Nos 

15 Battery charger panel 1 No 

16 RTCC Panel 2 Nos 

17 STP panel (Raw & Emergency) 2 Nos 

18 Firefighting Panel(Raw) 1 No 
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19 Rain Water Harvesting Panel 1 No 

20 Power & Light Distribution Boards As at Campus 

21 Water pumps including panel 1 Set 

22  Street  light  panel  &  Electrical  fixtures  like  lighting,  street lights, 
fans, exhaust fans, garden lights etc. 

As at Campus 

23 UPS systems As at Campus 

24 3 Phase, LT power supply, Metering Unit, etc Unit (Plot-B) 

25 Other miscellaneous electrical panel & electrical works As at FReTB 

26 MV Panel (Raw & Emergency power)- Total -6 Hanger-1 & 2, Plot-B 

27 AHU Electrical Panels (Emergency power)- Total -5 Hanger-2, Plot-B 

28 Main LT panel, Synchronization Panel, Chiller Panel, AHU Panel, 
Distribution Panels, Distribution Boards & Power Points 

Petawatt Laser Lab 

29 Electrical Panels, Power Points etc Hostel-1 , 2 & 3  and 
Plot-B 

30 Electrical Panel, Distribution Boards & Power Points etc Nutrition Facility, Plot-B 

 
Miscellaneous works 

 
●​ Whenever there is a power failure /breakdown from TSSPDCL, the contractor shall be required to 

coordinate with TSSPDCL officials and ensure power restores within the shortest possible time.  
 

●​ The contractor shall arrange for the periodical inspection by competent authority such as Central/State 
Electrical Inspectorate, Central Electricity Authority (CEA), TSSPDCL etc. Senior Person engaging in 
the contract should coordinate with CEA inspection and ensure clearance is obtained for 
renewal without any comments for the entire Electrical Installations. 

 

●​ All the maintenance works shall be carried out in accordance with the manufacturer’s specifications/ 
Fire and emergency department of Hyderabad. 

 

●​ Contractor should provide Uniforms, Shoes, HT & LT Gloves, safety & protection gear, Identity 
Cards and other necessary stationery, to the staff deployed, at no extra cost. 

 

a.​ Log book and complaint books, all stationery like registers, sheets, markers, pens and pencils etc. 
will be supplied by the contractor and no extra payment for these shall be made. Log book format 
must be approved by TIFR Engineer- in- charge. 

b.​ The contractor should make proper safety arrangements like safety belts and helmets, etc. for the 
persons working on site. Contractor shall provide an individual identity card to each of his staff 
/worker as per the approval format. The identity card shall be carried and displayed by the person 
during his entire presence or working in the premises. 
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TOOLS & PLANTS 
 
All the general & special tools for daily operation, tackles, chain pulley blocks etc., required for 
proper maintenance and repairs/break down etc., shall be arranged by the contractor at his own cost 
and issued to the staff deployed by him for this work. 
 
Following calibrated, well maintained instruments (reputed Make / brand) should always be available at site; 

●​ Clamp meter - 2 No 
●​ Insulation Tester - 1 No 
●​ Earth Electrode Tester -1No. 

 
The following tools should always be available at the site; 

●​ Two sets of all sizes double end open spanner & Ring Spanners 
●​ Two nos. adjustable wrenches each. 
●​ Three set of Allen keys (2 set metric & 1 set inch) 
●​ Screw driver set (normal & star) - 3 set 
●​ Hack saw cutting sets with spare blades - 2 sets 
●​ Cutting Pliers -2No.s 
●​ Air Blowers - 2 No 
●​ Electrician Tools Kit-2 Sets 

 
 
General: 

I.​ All the removed materials for routine maintenance works should be brought to the office for 
accountability and a separate register needs to be maintained showing all received/used HVAC 
consumables supplied by the TIFR- Hyderabad. No materials should be left anywhere on the 
campus. 
 

II.​ All tools and machinery required for routine works, preventive maintenance etc., shall be provided by 
the contractor. 
 

III.​ The contractor will ensure consistency of work and work force, correct troubleshooting, good 
workmanship, follow all safety procedures and will make all necessary efforts to maintain a healthy 
environment and reliable services. 
 

IV.​ If any of the staff members appointed by Contractor is found to be ‘not competent’, he has to be 
replaced by a right person within a stipulated time as given by Engineer In charge, TIFR-Hyderabad. 
 

V.​ All the relevant documents pertaining to staff deployed, like copies of job appointment order with the 
contractor, address proof, photocopy of ID card etc. and any other details as sought shall be 
provided to TIFR-Hyderabad, by the contractor under his responsibility for the correctness. 
 

VI.​ Wages of the staff deployed should not be less than as that mentioned in Minimum Wage Act 
applicable to the respective category/experience, as on date. The ESI, PF, gratuity, bonus etc., 
labour law, other rules & norms requirements as found required for contracts of this nature should be 
met. The same details shall be submitted along with a tender bid. 
 

VII.​ In no case, the contractor or his/her employees shall perclaim job / employment with 
TIFR-Hyderabad. No transport facility shall be provided for the contractors employees by 
TIFR-Hyderabad. 
 

VIII.​ In case of delay, repetition of work, noncompliance, and inadequate staff etc. fine will be imposed as 
per the fine clause mentioned. 
 

IX.​ Safety aspects in work places have to be followed as per relevant standards & codes. Any accident 
or damage to death will be treated as negligence & it is purely the responsibility of the contractor. 
TIFR- Hyderabad is not responsible for any accidents or damages to death. Safety of all the staff 
under this contract is the sole responsibility of the contractor. 

X.​ The contractor is responsible for the behavior & conduct of his workmen and hence they should be 
properly educated and controlled. 
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XI.​ TIFR-Hyderabad / concerned engineers will be authorized to deduct the amount from the contractor 
bill or security deposit or initiate any other action as found suitable. 
 

XII.​ Contractor must visit the site, understand the site condition, type of work involved, quantum of work 
etc., for carrying out works, before quoting. 
 

XIII.​ All tools and machinery required for routine works, preventive maintenance etc., such as pliers, 
cutter, screw drivers, spanner set, blower, drill machine, crimping tool, clamp meter, Insulation Tester, 
Earth electrode resistance tester, pipe wrench, tripod, safety equipment etc. shall be provided by the 
contractor. 
 

XIV.​ All breakdown calls/complaints received during normal working hours should be attended to as early 
as possible. No complaints should be left unattended and not be postponed to the next day. 
 

XV.​ Any damage caused to any equipment or items available at the office premises due to negligence of 
the contractor’s work force shall be entirely on the contractor, the amount so involved on this account 
shall be deducted from the payment due to the contractor. 
 

XVI.​ All manpower deployed at site shall undergo power medicine & first aid course once in a year. 
 

XVII.​ Any electrical work / exigency of TIFR-Hyderabad, even if it is not specifically mentioned in this 
document shall be carried out by the deployed staff at no extra cost. 
 

XVIII.​ No work shall be partially or fully stopped for want of personnel or tools or instruments. If such an 
event occurs, the fine will be levied 
 

XIX.​ Documents to be maintained by the contractor :- 
1.​ log book of daily events 
2.​ Complaints registers 
3.​ Planning and scheduling of preventive maintenance 
4.​ Reports of preventive maintenance done 
5.​ Daily breakdown maintenance/status reports 
6.​ Work permit issue/released 
7.​ Reports of testing/checking done 
8.​ Reports of modification done 
9.​ Attendance sheet. 
10.​Details of plant record book 
11.​ Fuel consumption record 

 
‘FINE’ CLAUSE : 
  
The Availability & functioning of Electricians is very essential and critical. Non-availability may result in many 
tangible & intangible losses in research work, equipment, animals, tissues etc. 
 
Hence all the work routine, servicing, breakdown maintenance has to be carried out in accordance with all 
standards and statutory norms with minimum time and maximum accuracy to ensure maximum availability. 
Failure in meeting the above requirements will attract the ‘fine’ clause as below. 
 
Contractor should depute experienced personnel to carry out maintenance work both low & high side in such 
a way that the repetition of the problem should be avoided. 
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If the contractor fails to comply with the tender conditions, penalty would be levied on the following basis: 
 

S.N
o 

          Works Not Performed                Penality 

1 Not providing adequate staff 
as per tender.  

Salary for the worker for the day of absence will be 
deducted from the bill. plus Rs.500/- per day for not 
providing the labor.  

2 Non- payment of minimum 
wages & any other statutory 
wages to the workers as per 
the Central minimum wages 
act, PF, Insurance act, bonus 
act etc.  

The bill amount will not be paid to the Contractor 
however the wages will be paid to the workers 
directly as per their attendance for the month. If not 
rectified, the contract will be terminated with prior 
notice. 

3 Not performing any activity 
under “Day to day 
maintenance”  

Rs.5000/- per month for three consecutive times 
and after that, the contract will be terminated. 

4 Penalty will be imposed as per TIFR’s discretion, in the case of claiming exorbitant 
amount for the materials/any other works by the contractor, failing/non-operation of 
Electrical system and any other discrepancies found in the contract services other 
than the above.  

 
 
Engagement terms of manpower: 

i.​ The agreement between TIFR-Hyderabad and the contractor shall be purely on the basis of service 
agreement. The Contractor shall make his own arrangements for the engagement of the manpower. 
 

ii.​ In respect of the engagement, employment, wages, transport, paying, feeding, housing and working 
conditions of manpower and of all matters connected therewith, the contractor shall be solely 
responsible and liable. 
 

iii.​ During the continuance of the Contract, the contractor shall at all times be liable to obligations 
imposed on him by the provisions and requirements of any Central or State Statute ordinance or 
other law or any Regulation or Bye-law of any local or other duly constituted authority which may be 
applicable including any such law regulation or order passed or made or coming into force during the 
period of the Contract. 
 

iv.​ The Contractor shall comply with the provision of all labour legislation including the requirements of: 
●​ The payment of Wages Act​  
●​ Owner's Liability Act 
●​ Workmen's Compensation Act 
●​ Contractor Labour (Regulation & Abolition) Act 1970 and Central Rules 1971 
●​ Apprentices Act 1961 
●​ Any other Act or enactment relating thereto and rules framed there under from time to time. 

 
v.​ The successful tenderer shall keep all mandatory records like PF, ESI, Bonus etc. of his employees 

deployed at TIFR, Survey No. 36/P, Gopanpally(Village), Serilingampally Mandal, RR Dist, 
Hyderabad-500046 as per requirement of the labour enforcement inspector from time to time. 

 
vi.​ The successful tenderer shall take necessary license from the Asst. Labour Commissioner and comply 

with the Central Labour Act of 1970. 
 

vii.​ The successful tenderer shall have to take necessary insurance coverage for his workmen and keep 
TIFR- Hyderabad indemnified against risk. Copy of such insurance premium receipt shall be submitted 
to TIFR-Hyderabad before the release of first payment. 

​
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Accidents: 
 
The Contractor shall report within 24 hours of the occurrence of any accident or mishap at or about the Site 
or in connection with the execution of the work shall report such incident to TIFR- Hyderabad. The Contractor 
shall also report such accidents to the competent authority whenever such report is required by law. 
 
 
 
Workmen Compensation / Insurance: 
 
1. The contractor shall provide Workmen Compensation Insurance policy for all manpower, who are not 
covered in ESIC, and submit valid copies to TIFR Hyderabad. Contractors shall cover all the men and 
labourers, deployed by him on this work under an adequate comprehensive contractor's all risk policy, to 
insure Workmen and third party insurance etc. Failure to comply will result in termination of the contract 
without liability on TIFR. 
 
2. The Contractor shall, at its own cost, obtain and maintain during the contract period a valid Workmen 
Compensation Insurance Policy / Employees’ Compensation Policy covering all workers employed under this 
contract against injury, disability or death arising out of and in the course of employment.  
​
 
 
NOTE: 
 
a.​ The contractor shall provide minimum one-day duty off once in a week for the employees working in shifts 

and shall provide relievers for the employees on off duty / sick / leave. However, in case of emergencies, 
the contractor shall provide services beyond the above mentioned hours. 

 
b.​ The quoted rates shall be inclusive of Minimum Wages payable as per Central Labour commission 

for the classification of skill set of manpower engaged, all taxes, duties, insurance, works contract 
tax, sales tax, VAT etc. all inclusive. 

 
c.​ The contractor shall make the payment to personnel engaged by him as per minimum wages notified by 

Office of the Regional Labour Commissioner (Central) and any revision in the wages during the period of 
contract. 

 
d.​ The quoted rates shall be inclusive of all applicable statutory payments viz. Minimum Wages (including 

revisions), PF, ESI, Bonus and necessary risk policy for covering the comprehensive risk of all 
employees etc. 

 
 
INDEMNITY BOND: The Contractor shall, by way of executing a bond on non- judicial stamp paper of 
appropriate value, indemnify the Institute against any loss, damage or liability arising out of any action, suit, 
dispute, claims, demands, or statutory Act, brought on or made against the Institute by Contractor’s workers 
or any other person or any other agency, in connection with the work or in respect of any matters, thing done 
or committed to be done by the contractor in the execution of, or in connection with works, notwithstanding 
that the contractor took all reasonable, proper and necessary precautions against any loss or damage, 
ensure that such event will not affect the work and the Institute in any way. The indemnity given by the 
Contractor as aforesaid shall extend to making good all claims and demands arising out of losses/damages 
to property of every description and kind, the infringement of any legal right as well as injury or accident to 
any person, resulting in death or otherwise. The format of indemnity Bond enclosed in the bid document. 
Original Bond is to be submitted directly to our Accounts Section with a copy of the same to be given to the 
canteen committee.  
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SECTION-III        ELIGIBILITY CRITERIA OF THE CONTRACT  
EVALUATION PROCEDURE 

 
I.​ GENERAL::  

 
1.​ The contractors are advised to visit the site and thoroughly understand the nature and scope 

of work and be familiar with the site conditions before quoting. 
 

2.​ The bidders for this contract will be considered only from those firms (proprietorship firms, 
partnership firms, companies, corporations), who meet requisite eligibility criteria prescribed as 
under.  

 

3.​ The bidders found to have a conflict of interest in this tender process shall be disqualified. Bidders 
shall be considered to have a conflict of interest, if:  

 

a)​ Submit more than one bid for the work.  
b)​ If bidders in two different tenders have controlling shareholders in common.  
c)​ If bidders have common partner/s  
d)​ If bidders have any family relation with any employee of TIFR. 
e)​ Conditional tenders shall be summarily rejected. 

 

4.​ Bid from Joint Ventures/Consortiums of firms is not allowed.  
 

5.​ The Bidder must not have been blacklisted or deregistered by any central/state government 
department or public sector undertaking of Govt. of India & State Government during last 5 years 
and such black listing is not in force on the date of submission of bid. Self-declaration in this regard 
may be submitted along with the tender.  

 

II. ​ ELIGIBILITY CRITERIA: 
 

1.​ EMD: The bidder/contractor shall submit a valid UDYAM Registration Certificate / DPIIT certificate, 
etc. as per General Terms and Conditions on GeM may be applicable for exemption of tender 
fees/EMD. Also bids submitted with EMD in the form other than mode mentioned in clause 
No.2 of Section-I will be liable for rejection. 
 

2.​ The contractor/bidder should have the Registered / Branch Office in Consignee city/adjoining 
areas/State for the last three years. Suitable documentary of the last three years to be provided to 
support the above claim. Site inspection may be carried out at any stage of the process by TIFR if 
required. 
 

3.​ The contractor should have a valid 33KV ‘A’ Grade Electrical Contractor’s License issued 
by local Competent authority. 
 

4.​ The contractor/bidder should have an annual average turnover during the last three (3) audited 
financial years ending March 31, 2025 (F.Y. 2022-23, 2023-24, 2024-25) is not less than Rs.78.02 
Lakhs range 50% to 100% (Only Annual Average Turnover Certificate by CA, to be enclosed) 
 

5.​ The contractor/bidder should submit the Income Tax Returns for the last three consecutive financial 
years ending March 31, 2025 (F.Y. 2022-23, 2023-24, 2024-25). 
 

6.​ The contractor/bidder should have valid registration with all Statutory Authorities such as 
Registration of firms, Central/State Labour Department (with valid license), ESIC, PF, GST, PAN, 
Professional Tax etc. 
 

7.​ The bidder should possess valid  ISO 9001:2015 / or equivalent certification. Copy of certificate has 
to be attached with the Technical Bid. 
 

8.​ The contractor/bidder shall submit a Certificate of Local Content specifying the applicable class, on 
the bidder’s letterhead, duly signed and stamped. 
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9.​ The contractor should have satisfactorily completed a similar contract for a minimum period of 2 
years continuously to any of the Department of State / Central / PSU / University / R&D Institute / 
Public Limited Companies during the last 7 years. Similar contracts means “Maintenance of HVAC 
equipments and Installations”. Proof to be enclosed with the bid. The eligibility of values of such 
contracts are given as under: 

i.​ One similar contract for a minimum period of 2 years continuously with each contract of 
Rs.124.83 Lakhs or 

ii.​ Two similar contract for a minimum period of 2 years continuously with each contract of 
Rs.78.02 Lakhs or 

iii.​ Three similar contract for a minimum period of 2 years continuously with each contract of 
Rs.62.41 Lakhs  

Note:  
●​ Experience of Operation & Maintenance of Electrical Installations shall be considered as similar 

works.(The bidders submitting the credential of installation works shall not be eligible). 
 

●​ Certificate of satisfactory performance from the end user/GeM Consignee Receipt and 
Acceptance Certificates shall be submitted. Work order/contracts orders alone will not be 
considered and shall be rejected. 

 
 
a)​ All the above valid documents must be submitted for technical qualification. failure of any of the 

above documents shall result in summarily rejected without assigning any reason. 
 

b)​ Relaxation of Norms for Startups and MSEs are applicable subject to meeting of above eligibility 
criteria/scope of work as per DPIIT/MSE guidelines. The applications will be summarily rejected 
without giving any further notice if the copy of registration with the competent authority (DPIIT/MSE) 
not submitted. 
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SECTION-IV       GENERAL TERMS AND CONDITIONS OF THE CONTRACT (GT&C) 

 
1.​ The contract will be awarded for a period of two years from the date of the agreement. The agreement 

shall come into effect immediately upon execution unless terminated earlier under Clause 28 of 
GT&C. The Service charges/ administrative charges quoted by the contract should be for all the two 
years.  

 
Enhancement in Administrative/Service charges, on any ground will not be entertained during 
the tenure of the contract. ​
 

2.​ TIFR Hyderabad deserves the right to increase or decrease the manpower during the contract with the 
same technical & financial terms and conditions. 
 

3.​ The contractor shall provide the maintenance services as given in ‘Scope of Work’ to the satisfaction 
of the TIFR-Hyderabad. The performance of the contractor shall be reviewed on a monthly basis and 
in case the services are not found to be satisfactory, the contract shall be terminated even before the 
expiry of the contract period by giving one month’s notice. However, the contract is liable for 
immediate termination on violation of any of the provisions by the contractor. The TIFR- Hyderabad 
may also terminate the contract in the instance of insolvency or bankruptcy of the contractor or change 
of ownership of the business of the contractor. The TIFR- Hyderabad shall not pay any compensation 
for early termination. 
 

4.​ If the contractor fails to execute the maintenance works as detailed in ‘Scope of Work’ within stipulated 
time, the TIFR- Hyderabad will be at liberty to execute the works through an alternate source and the 
charges incurred shall be recovered from the contractor. 
 

5.​ The contractor shall permit the TIFR- Hyderabad to hold or deduct the amount from the bill for 
non-performance or part performance or failure to discharge obligations under this contract. 
 

6.​ The contractor, whose tender is accepted, shall deposit an amount equal to 5 % of the contract value 
towards Security Deposit for the due performance of the contract, which shall be refundable after 
expiry/termination of the contract plus 60 days (for settlement of bills). The deposit shall be drawn in 
favour of “TIFR Centre for Interdisciplinary Sciences, Hyderabad” as interest free security deposit in 
the form of Demand Draft from any of the Commercial Banks (or) Bank Guarantee from any of the 
Commercial Banks (or) Fixed Deposit Receipt (FDR) (or) Insurance Surety Bonds. 
 

7.​ The contractor shall obtain at his own cost, any license or permission of any sort whatsoever (viz., 
labour license from Assistant Labour Commissioner (Central), Hyderabad and register with 
Employees’ State Insurance Corporation and Office of the Regional Provident Fund Commissioner, 
Hyderabad, GST, Income Tax etc.) that may be required under various Acts from the Central/State 
Government Authorities for carrying out the said activity in the premises of the TIFR-Hyderabad and 
such Registrations and License for engagement of contract workers for such purpose within one 
month from the date of issue of work order. 
 

8.​ The contractor shall comply with the provisions of all Labour Laws, which are applicable to ‘the 
Contractor’ or his employees and shall be solely responsible for liabilities arising out of such 
compliance, non-compliance or implementation or non-implementation. The contractor will furnish 
proof of compliance of all Labour Laws requirements including obtaining licenses, filing of 
monthly/quarterly/annual returns and any other statutory requirement and furnish calculations and 
proof of payments made to all Government/Statutory Authorities under EPF, ESIC, Labour Welfare 
Fund Act, Payment of Bonus Act, etc. within time limit allowed under the respective Acts and all other 
statutory rules as amended from time to time. 
 

9.​ The contractor shall indemnify the TIFR- Hyderabad from all liabilities arising out of any payment/ in 
respect of any claims made by the contractor’s employees against the TIFR-Hyderabad under any 
statute/notification of the Government (Central/State) or statutory authority in respect of his 
employees. 
 

10.​ The contractor shall be responsible for maintenance of proper records as required under the 
provisions of various Labour Laws / Statutory Acts applicable to the contractor and contract 
employees such as attendance register, overtime register, advance register, register of deductions for 
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damage & loss, register of fines, accident register etc. and produce them for inspection as and when 
demanded by TIFR- Hyderabad or any appropriate Labour authorities. The contractor shall also issue 
Form-XIV (employment card) to their personnel. 
 

11.​ The contractor shall make the payment to personnel engaged by him as per minimum wages notified 
by the Office of the Regional Labour Commissioner (Central), Hyderabad from time to time. The 
contractor shall satisfy the TIFR- Hyderabad showing adequate recorded proof that the minimum 
wages, ESI, contribution to provident fund as applicable are being paid to his personnel as required 
under various Statutory Acts notified by the Government from time to time. The contractor shall 
disburse wages payable to his personnel only in the presence of an authorized officer of the 
TIFR-Hyderabad. 
 

12.​ The contractor shall provide weekly off / holidays to his personnel as per applicable laws/ labour laws 
but it will be his responsibility to ensure uninterrupted services on all days. 
 

13.​ The contractor shall ensure that the character and antecedents of the personnel engaged by him are 
duly verified before such engagement. 
 

14.​ The contractor shall submit the list of his personnel to be deployed at the TIFR-Hyderabad along with 
their personal details like name, age, date of birth, permanent address etc. for approval. The TIFR- 
Hyderabad has the right to advise the contractor to replace any of the personnel engaged by him who 
are found unsuitable; the contractor shall immediately replace such personnel. The contractor shall 
provide identity cards to his personnel. 
 

15.​ The contractor shall not employ any person who is prohibited by law from being employed. The 
personnel deployed by the contractor should not suffer from any infectious disease and should be 
able-bodied persons. 
 

16.​ The contractor shall ensure that none of his personnel report for duty in a drunken state or consume 
drugs, prohibited substances, smoke, etc., while on duty. 
 

17.​ The contractor shall take necessary safety measures and he/she is solely responsible for the safety of 
personnel engaged by him. The contractor shall provide appropriate uniform, shoes, Raincoats, 
torch lights, Safety accessories & tools that would ensure safety against insects & snakes, 
dogs and electrocution to all personnel and ensure their cleanliness and upkeep. 
 

18.​ The TIFR- Hyderabad shall not be responsible for any accident/injury or loss of life of any of the 
persons engaged by the contractor that may take place while executing the contract. Any 
compensation or expenditure towards the treatment of such injury or loss of life shall be sole 
responsibility of the contractor. At his cost, the contractor shall obtain appropriate/adequate insurance 
policy to his personnel towards meeting the liability of compensation arising out of death, injury, 
disablement, etc. at work. 
 

19.​ The contractor shall abide by all the rules and regulations laid down by the TIFR-Hyderabad 
authorities from time to time. 
 

20.​ The contractor or his personnel shall not any time do, cause or permit any nuisance at the site / do 
anything which shall cause unnecessary disturbances or inconvenience to the occupants/visitors at 
site or near the site of work. 
 

21.​ The contractor shall be responsible for all acts done by the personnel engaged by him and for 
maintenance of proper discipline by his personnel at the premises of the TIFR-Hyderabad. Any act of 
indiscipline/misconduct/theft/pilferage on the part of any personnel engaged by the contractor resulting 
any loss to the TIFR- Hyderabad in kind or cash will be viewed seriously and the TIFR- Hyderabad 
shall have the right to levy damages or fine from the contractor and even terminate the contract 
forthwith. 
 

22.​ Care must be taken to ensure while carrying out the work so that no laboratory equipment, fittings, 
fixtures, furnishings are damaged. Any damages done to the same or any other property will have to 
be repaired / replaced by the contractor, failing which the TIFR- Hyderabad will get them 
repaired/replaced at risk and cost of the contractor. 
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23.​ In the event, any damage is caused to the movable or immovable property of the TIFR-Hyderabad or 
to the property of employees of the TIFR- Hyderabad, the TIFR-Hyderabad reserves the right to 
compute the damage in terms of money and to deduct the money from the bill of the contractor or from 
the amount payable to the contractor by the TIFR- Hyderabad and the remaining amount, if any, by the 
way of civil damages. 
 

24.​ The contract is for providing maintenance services and not for supply of Contract Labour. The workers 
employed by the contractor for providing the services shall be of his/their employees and not of the 
TIFR- Hyderabad. 
 

25.​ The personnel engaged by the contractor shall not have any employee-employer or master-servant 
relationship with the TIFR- Hyderabad and they shall not have any claim whatsoever for employment 
in the TIFR- Hyderabad now or at a future date. 
 

26.​ The contractor shall remove his personnel peacefully on expiry of contract or on termination of the 
contract. 
 

27.​ The contractor shall not subcontract the works unless permitted specifically by the TIFR- Hyderabad in 
writing. 

 
28.​ In the event of the contractor committing a default or breach of any of the provisions of the Labour 

Laws including the provisions of the Contract Labour Regulation & Abolition Act, 1970 as amended 
from time to time or furnishing any information, or submitting or filing any statement under the 
provisions of the said regulations and rules which is materially incorrect they shall without prejudice to 
any other liability pay to the TIFR, Hyderabad, a sum as may be claimed by TIFR. 

 
29.​ The contract can be termination on any of the following contingencies: 

a) On expiry of the contract period. 
b) By giving one month's notice by TIFR on account of-  
c) Un Satisfactory performance of the contract (as per tender terms and conditions).  
d) Losses suffered by TIFR due to lapse on the part of the contractor/his supervisor/workers.  
e) In case of non-compliance of the terms and conditions of the contract or for committing breach by 
the contractor of any of the terms and conditions of contract;  
f) On assigning the contractor or any part thereof or any benefit or interest therein or there under by 
the contractor to any third person for sub- contracting whole or part of the contract.  
g) On violation of any Labour laws as per Contract Labour (Regulation & Abolition) Act, 1970, as 
amended from time to time.  
h) On contractors being declared insolvent by the competent Court of Law. 
 

30.​ The contractor shall submit the bills in the first week of every month along with a monthly report for the 
works carried out in the previous month. The TIFR- Hyderabad shall pay AMC charges on monthly 
basis upon submission of bills by the contractor and certified by the concerned employee/official to the 
effect that the maintenance works have been carried out as per the contract. Applicable TDS will be 
deducted while making the payment. 
 

31.​ GST, if any, shall be reimbursed by the TIFR- Hyderabad on submission of proof of payment along 
with monthly bill. 

 
32.​ The contractor shall execute the agreement as per the format given in Section-V related to this 

contract on Rs. 100/- non-judicial stamp paper as per the proforma prescribed by the TIFR- 
Hyderabad.  
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SECTION-V         AGREEMENT FORMAT 

 
FORMAT OF AGREEMENT FOR PROVIDING MANPOWER AT TIFR HYDERABAD 

This AGREEMENT made on this ​ day of ​ between the Tata Institute of Fundamental Research, 
Hyderabad (an autonomous institution of Department of Atomic Energy, Government of India) of the ONE 
PART. 

And 

M/s​ at ​ (hereinafter referred to as Contractor) of the OTHER PART. 

WHEREAS the TIFRH is desirous of giving a job contract for providing the manpower arrangement at 
the TIFR, Hyderabad Campus located at Gopanpally, Hyderabad (hereinafter referred to as Institute) and 
whereas the Contractor has offered to provide the manpower arrangement on the terms and conditions 
hereinafter stated. 

 
WHEREAS the Contractor has represented that he is a registered Contractor under the provisions of 

Contract Labour (Regulation and Abolition Act.), 1970 and has further represented that he is eligible to get 
this contract and there is no legal or any other bar for him in this respect. Any obligations and/or formalities 
which are required to be fulfilled under the said Act or any amendment thereto for the purpose of entering 
into and/or execution of this contract shall be carried out by the contractor at his own expenses, etc. and the 
contractor shall report the compliance thereof to the TIFRH. 

The contractor shall be solely liable for any violation of the provision of the said Act or any other Act. 

WHEREAS TIFR has agreed to award the contract of work of maintenance of works as mentioned in the 
tender document. 

AND WHEREAS the contractor has agreed to furnish to the Institute a security deposit of 5% of work 
order value i.e. Rs.________________/- (Rupees ……………………. Only) by way of account payee 
demand draft/bank guarantee from SBI or any one of the nationalized banks in an acceptable form in favour 
of TIFR Hyderabad. 
 
NOW THEREFORE BY THESE ARTICLES AND ON THE PREMISES MENTIONED ABOVE, THE PARTIES 
HAVE AGREED TO AS UNDER:  
 
I. GENERAL CONDITIONS  
 
1. That it is expressly understood and agreed between the parties to this Agreement that the persons 
deployed by the contractor for the services mentioned above shall be the employees of the contractor for all 
intents and purposes and that the persons so deployed shall remain under the control and supervision of the 
contractor and in no case, shall a relationship of employer and employee between the said persons and the 
TIFR shall accrue/arise implicitly or explicitly.  
 
2. The Head-Technical Services of the Institute or any other persons authorized by him shall be at liberty to 
carry out surprise check on the persons so deployed by the contractor in order to ensure that persons 
deployed by him are doing their duties.  
 
3. That in case any of the persons so deployed by the contractor does not come up to the mark or does not 
perform his duties properly or indulges in any unlawful riots or disorderly conduct, the contractor shall 
immediately withdraw and take suitable action against such persons on the report of the Institute in this 
respect. Further, the contractor shall immediately replace the particular person so deployed on the demand 
of the Head – Technical Services of the Institute in case of any of the aforesaid acts on the part of the said 
person.  
 
II. CONTRACTOR’S OBLIGATIONS  
 
4. That the Contractor shall provide the manpower at TIFR Hyderabad Campus as detailed in Scope of Work 
of Tender Document.  
 
5. That for performing duties, the contractor shall deploy persons as per the shifts scheduled by the Head – 
Technical Services of the Institute. The contractor shall ensure that the persons are punctual and disciplined 
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and remain vigilant in performance of their duty. It is further agreed that the Contractor shall engage 
medically and physically fit persons.  
 
6. That the Contractor shall submit details of the names, parentage, residential address, age, etc of the 
persons deployed by him in the premises of the Institute for the purpose of proper identification of the 
employees of the contractor deployed at various points, he shall issue identity cards bearing their 
photographs/Identification, etc. and such employees shall display their identity cards at the time of duty.  
 
7. That the Contractor shall at his own cost, if required, take necessary insurance cover in respect of the 
aforesaid services rendered to TIFR and shall comply with the statutory provisions of Contract Labour 
(Regulation & Abolition) Act, 1970; Employees State Insurance Act, Workman’s Compensation Act.1923, 
payment of Wages Act, 1936. The Employees Provident Fund (and Miscellaneous Previsions) Act, 1952; 
Payment of Bonus Act, 1965. The Minimum Wages Act, 1948, Employer’s Liability Act, 1938, Employment of 
Children Act, 1938 and/or any other Rules/regulations and/or statutes that may be applicable to them and 
shall further keep the TIFR indemnified from all acts of omission, fault, breaches and/or any claim, demand; 
loss; injury and expense arising out from the non-compliance of the aforesaid statutory provision. 
Contractor’s failure to fulfill any of the obligations hereunder and/or under the said Acts, rules/regulations 
and/or any bye-laws or rules framed under or any of these the TIFR shall be entitled to recover any of the 
such losses or expenses which it may have to suffer or incur on account of such claims, demands, loss or 
injury from the contractor’s monthly payments.  
 
8. That the Contractor shall submit the proof of having deposited that amount of contribution claimed by him 
on account of ESI & EPF towards the persons deployed at the Institute in their respective names before 
submitting the bill for the subsequent month. In case the contractor fails to do so, the amount claimed 
towards ESI & EPF contribution shall be withheld till submission of required documents.  
 
9. That the contractor shall particularly abide by the provisions of Central Minimum Wages Act, 1948 with 
Rules framed there-under, as amended from time to time.  
 
10. That the Contractor shall be required to maintain permanent attendance register/roll within the Institute 
premises which shall be open for inspection and checking by the authorized officers of Institute.  
 
11. The Contractor will ensure that payment of wages to the contractual employees is made by the 07th of 
every month and wage slips are issued to every employee. The contractor shall make payment to the 
workers by depositing the payment towards the wages in their bank accounts and submit the bank details to 
the office duly certified by the bank with the bill for verification. This obligation is imposed on the contractor to 
ensure that he is fulfilling his commitments towards his employees so deployed under various Labour laws, 
having regard to the duties of TIFR in this respect as per the provisions of Contract Labour (Regulation and 
Abolition) Act, 1970. The contractor shall comply with or cause to be complied with the Labour regulations 
from time to time in regard to payment of wages, wage period deductions from wages, recovery of wages not 
paid and deductions un-authorized made, maintenance of wages book, wage slip, publications of scale of 
wages and terms of employments, inspection and submission of periodical returns.  
 
12. The Contractor shall take all reasonable precautions to prevent any unlawful riots or disorderly conduct 
or acts of his employees so deployed and ensure preservation of peace and protection of persons and 
property of TIFR.  
 
13. That the Contractor shall deploy his persons in such a way that they get weekly rest. The working 
hours/leave for which the work is taken from them, do not violate relevant provisions of Shops and 
Establishment Act. The Contractor shall in all dealings with the persons in his employment have due regard 
to all recognized festivals, days of rest and religious or other customs. In the event of the contractor 
committing a default or breach of any of the provisions of the Labour Laws including the provision of Contract 
Labour (Regulation Abolitions) Act, 1970 as amended from time to time or furnishing any information or 
submitting or filing any statement under the provisions of the said regulations and rules which is materially 
incorrect, they shall without prejudice to any other liability pay to the TIFR a sum as may be claimed by the 
TIFR.  
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III. TIFR Hyderabad OBLIGATIONS  
 
i. That in consideration of the service rendered by the contract, the bills raised by the contractor and duly 
certified by the officer designated by TIFR Hyderabad in this regard will be reimbursed on monthly basis.  
 
ii. That payment on account of enhancement/escalation charges on account of revision in wages by the 
appropriate Govt. from time to time shall be payable by TIFR to the contractor.  
 
 
IV. INDEMNIFICATION  
 
i. That the Contractor shall keep the TIFR Indemnified against all claims whatsoever in respect of the 
employees deployed by the Contractor. In case any employee of the contractor so deployed enters in dispute 
of any nature whatsoever, it will be the primary responsibility of the contractor to contest the same. In case 
TIFR is made party and is supposed to contest the case, the TIFR will be reimbursed for the actual expenses 
incurred towards Counsel fee and other expenses which shall be paid in advance by the contractor to TIFR 
on demand. Further, the contractor will ensure that no financial or any other liability comes on TIFR 
Hyderabad in this respect of any nature whatsoever and shall keep TIFR Hyderabad indemnified in this 
respect.  
 
ii. The Contractor shall further keep the TIFR Hyderabad indemnified against any loss to the TIFR 
Hyderabad property and assets. The TIFR Hyderabad shall have further right to adjust and/or deduct any of 
the amounts as aforesaid from the payments due to the contractor under this contract.  
 
V. PENALTIES/LIABILITIES  
 
i. That the Contractor shall be responsible for faithful compliance of the terms and conditions of this 
agreement. In the event of any breach of the agreement, the same may be terminated and the security 
deposit will be forfeited and further the work may be got done from another agency at their risk and cost.  
 
ii. That if the contractor violates any of the terms and conditions of this agreement or commits any fault or 
their services are not to the entire satisfaction of officer authorized by the TIFR in this behalf, a penalty on 
recommendation of the Institute leading to a deduction upto a maximum of 10% of the total amount of bill for 
a particular month will be imposed.  
 
iii. The security money deposited shall be liable to be forfeited or appropriated in the event of unsatisfactory 
performance of the contractor and/or loss/damage if any, sustained by the Institute on account of the failure 
or negligence of the workers deployed by him or in the event of breach of the agreement by the Contractor.  
 
VI. COMMENCEMENT AND TERMINATION  
 
i. That this contract shall come into force w.e.f. against awarding contract to successful contractor and shall 
remain in force for a period of one year. This contract may be extended on such terms and conditions as are 
mutually agreed upon on satisfactory completion of contract during previous years.  
 
ii. That this agreement may be terminated on any of the following contingencies:  
 

1.​ On the expiry of the contract period as stated above.  
2.​ By giving one month's notice by TIFR on account of-  

●​ Un Satisfactory performance of the contract (as per tender terms and conditions).  
●​ Losses suffered by TIFR due to lapse on the part of the contractor/his supervisor/workers.  
●​ In case of non-compliance of the terms and conditions of the contract or for committing breach by 

the contractor of any of the terms and conditions of contract;  
●​ On assigning the contractor or any part thereof or any benefit or interest therein or there under by 

the contractor to any third person for sub- contracting whole or part of the contract.  
●​ On violation of any Labour laws as per Contract Labour (Regulation & Abolition) Act, 1970, as 

amended from time to time.  
●​ On contractors being declared insolvent by the competent Court of Law.  

 
iii. During the notice period for termination of the contract, in the situation contemplated above, the 
Contractor shall keep on discharging his duties as before till the expiry of the notice period. 
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iv. It shall be the duty of the contractor to remove all the persons, deployed by him on termination of the 
contract, on any ground whatsoever and ensure that no person creates any disruption/hindrance/problem of 
any nature for TIFR Hyderabad.  
 
VII. ARBITRATION  
 
i. In case of any dispute or differences arising under the terms of this Agreement the same shall be settled by 
reference to arbitration by a sole Arbitrator to be appointed by competent authority of TIFR Hyderabad. The 
provisions of Arbitration and Conciliation Act 1996 shall be applicable. Any violation of 
instructions/agreement or suppression of facts will attract cancellation of agreement without any reference.  
 
ii. The award of the arbitrator shall be final and binding on their parties. In the event of such arbitrator to 
whom the matter is originally referred is being transferred or vacating his office or resigning or refusing to 
work or neglecting his work or being unable to act for any reason whatsoever, the TIFR shall appoint another 
person to act as arbitrator in place of the out-going arbitrator in accordance with the terms of this agreement 
and the persons so appointed shall be entitled to proceed with the reference from the stage at which it was 
left by his predecessor.  
 
iii. The Arbitrator may give interim award(s) and/or directions, as may be required.  
 
iv. Subject to the aforesaid provisions, the Arbitration & Conciliation Act, 1996 and the rules made hereunder 
and any modifications are there of from time to time being in force shall be deemed to apply to the arbitration 
proceedings under this clause.  
 
VIII. MEDIATION CLAUSE  
 
The parties agree that any dispute or controversy, arising out of or in connection with this Agreement or any 
alleged breach thereof, shall be subject to mediation if all parties agree thereto.  
 
IN WITNESS WHEREOF the parties hereto have signed these presents on the date, month and year first 
above written.  
 
 

 
For and on behalf of Tata Institute of Fundamental Research, Hyderabad  

 
 
 

For and on behalf of the Contractor  
 
WITNESS:  
 
1.  
 
2. 
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SECTION-VI        TECHNICAL BID  (PART-I) 

 
TECHNICAL BID 

 
Documents to be submitted by the Bidder for Pre-Qualification 

Sr. 
No. 

Particulars Documents to be attached 
Details 

(Yes/No) 

1.​  

 
Name of the Organization/Firm, location of 
Registered Office with complete address with 
Telephone/Fax Nos. and e-mail address. For 
outstation Agencies Address of Registered 
local branch office and contact Nos. (Details 
of the firm)  
 

 

2.​  

Address of Registered local branch office in 
Hyderabad and contact Nos.  
 
(Proof of Document is mandatory for 
pre-qualification)  
 
 

 

3.​  33KV ‘A’ Grade Electrical Contractor’s 
License issued by local Competent authority. 

 

4 

The contractor should have successfully 
completed similar works (i.e. Operation and 
Maintenance of Electrical installations) during 
last 7 years (i.e. till the last date of month 
previous to the date of application issued) in 
Central Government / Autonomous bodies / 
Departments of the Government of India/ Any 
State Government/ Statutory Bodies/ 
Autonomous Govt. Institutions /Govt. 
Universities / Public Sector Banks or Local 
Govt. Bodies / Municipalities/ PSUs/ 
Research organizations/ reputed private 
sector companies with 
1.​ One similar contract value of Rs.124.83 

Lakhs  
2.​ Two similar contract value of Rs.78.02 

Lakhs  
3.​ Three similar contract value of Rs.62.41 

Lakhs  

 

5 

Average annual turnover during last 3 years 
ending 31st March of previous financial year 
should be at least Rs.78.02 lakhs and should 
be certified by CA on their letterhead duly 
signed & stamped.  

 

6 
Income Tax Returns for the last three 
consecutive financial years ended on March 
31, 2025 

 

Bidder’s Signature with Stamp 
22 Out of 33  



​ ​ ​ ​ ​ ​ ​ ​ ​ Bid No.GEM/2026/B/7370998 

7 Copies of registration with Statutory 
Authorities: 

 

a. Goods & Services Tax and Professional Tax 
Registration.  

 

b. Registration with the Labour Dept. of the 
Central Govt. or  

 

c. Registration with EPF authorities   

d. Registration with ESIC authorities   

e. Registration with Income Tax authorities 
(PAN) 

 

8 

Details of EMD of Rs.3,12,094/- in the form of 
demand draft (or) Bank Guarantee from any 
of the Commercial Banks (or) Fixed Deposit 
Receipt (FDR) (or) Banker’s Cheque from 
any of the Commercial Banks (or) Insurance 
Surety Bonds (or) Bank Guarantee.  

 

9 
Valid ISO 9001:2015 / or equivalent 
certification. Copy of certificate has to be 
attached with the Technical Bid 

 

10 Certificate of Local Content specifying the 
class of the bidder 

 

11 Acceptance of all the tender terms and 
conditions of the bid 

 

12 Signed Bid Document   

13 
All Annexures must be submitted duly signed 
and stamped on the bidder’s letterhead (If 
any) 

 

 
 

 
Competent Authority Name, Sign & Date 

with Stamp & Seal of Organization 
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SECTION-VII       FORMS TO BE SUBMITTED 

 
 

(Annexure – I) 
 
 
 

DETAILS OF LOCAL OFFICE (HYDERABAD) 
(on Letterhead of the Bidder) 

 
 
 
 
Location /Address of Firm: 
 
Name of In charge Person: 
 
Phone/Fax/Email: 
 
Office Hours: 

 
 
 
 

Competent Authority Name, Sign & Date 
with Stamp & Seal of Organization 
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(Annexure II) 
​
 

 
UNDERTAKING TO SUBMIT PERFORMANCE BANK GUARANTEE 

 
To  
Head – Admin & Finance ,  
Tata Institute of Fundamental Research (TIFR HYDERABAD),  
Survey No.36/P, Gopanpally Village, Serilingampally Mandal,  
Ranga Reddy District, Hyderabad - 500 046  

 
 

Sub: Assurance for PBG 
 
Sir,  
 
We the Firm are participating against your Bid No. ________________________________, 
Date: _________. If our bid is accepted against this subject tender notice, we commit to 
provide a performance security for due performance of the contract as per TIFR 
HYDERABAD policy/format/form and warranty-guarantee as per tender specification or 
agrees as per contract valid for 60 days more than the contract period.  
 
Thank you,  

 
 

Competent Authority Name, Sign & Date 
with Stamp & Seal of Organization 
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(Annexure-III)  
 

PERFORMANCE STATEMENT / CLIENTS LIST 
Attach separate sheet in the same format if space is not sufficient​

 

Sr. 
No. 

Name of the Dept. / Organization & 
Name of contract person with 
Phone No. Contact Person along 
with Tel No. & e-mail address 

Period No. of 
manpower 
deployed 

Contract order No. & 
Date with value of 
the contract 

  From To   

1.      

2.      

3.      

4.      

5.      

​
 
 
​
​

Competent Authority to sign  
Name, Designation, Date with  
stamp & seal of organization  

​
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(Annexure-IV)  
FINANCIAL INFORMATION 

​
​
​
​

CERTIFICATE FROM CHARTERED ACCOUNTANT 

This is to certify that Annual Turnover of M/s. ……………………………………., hold PAN No. 

……………………………….. GST No. ……………………………………… having its officer at 

…………………………………… is in “outsourcing of Manpower Service’ business & for the last 03 financial 

years in similar nature of work turnover are as follows: 

​
Financial Years 

Turnover  
(in Rs.) 

Profit Loss (if any) 

2022-23    

2023-24    

2024-25    

​
​
AVERAGE TURNOVER OF ABOVE LIST THREE YEARS:  ……………………… 

 

 

Date :  

Place: ​ ​ ​ ​ ​ ​ ​ Name, Signature and seal of Chartered Accountant 

​
​
​
 

​  
​  
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(Annexure-V) 

 

Non-Blacklisting Certificate 

I/We (name)​  do hereby certify that the individual/firm/ companies has not been ever under a 
declaration of ineligibility for corrupt or fraudulent practices and has not been blacklisted by any State 
Govt./ Central Govt. / Board / Corporations and Government Societies/ PSU or such other authorities for 
any reason. 

It is also confirm that our Firm has not been ever insolvent, in receivership, bankrupt or being wound 
up, not have its affairs administered by court or judicial officer, not have its business activities suspended 
and must not be the subject of legal proceedings for any of the foregoing reasons. Firm /Any directors, 
partners and officers not have been convicted of any criminal offence related to their professional conduct 
or the making of false statements or misrepresentations as to their qualifications to a manpower supplying 
contract within a period of three years preceding the commencement of the manpower supplying process, 
or not have been otherwise disqualified pursuant to debarment proceedings. 

 

COMPETENT AUTHORITY NAME, SIGN & DATE  
WITH STAMP & SEAL OF ORGANIZATION 
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(Annexure-VI) 
 

Acceptance of Tendered Terms & Conditions 
(To be submitted on letter head of the Bidder) 

 
To, 
The Head – Technical Services  
TIFR Hyderabad. 

 
Sub: Acceptance of all Terms and Conditions of Bid documents 

 
Ref :- GEM BID :- ____________________​ ______________________________ 

​
 

1.​ I/we have downloaded the tender documents for the above-mentioned contract from the 
website(s) of GeM Portal/ TIFR Hyderabad website. 

2.​ I/we hereby certify that I/we have read all terms and conditions of the tender documents 
including all annexures, which are the part of the contract or agreement and I/we shall 
abide by all terms/ conditions/clauses contained therein. 

3.​ The corrigendum(s) issued from time to time by your department/organization have also 
been taken into consideration, while submitting this acceptance letter. 

4.​ I/we hereby unconditionally accept the tender terms & conditions of above-mentioned 
tender. 

5.​ I/we do hereby declare that our firm has not been/never blacklisted or debarred by any 
State/ Central Govt. Department/Public Sector Undertakings/Autonomous Body/ 
Corporations. 

6.​ I/we certify that all information furnished by our firm is true and correct and in the event 
the information is found to be incorrect/untrue or found violated, then your organization 
shall take any action without giving any notice or reason thereof or summarily reject the 
bid or terminate the contract without prejudice including the forfeiture of earnest money 
deposit (if any). 

 
Yours faithfully, 

 
 

Competent Authority Name, Sign & Date 
with Stamp & Seal of Organization​
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(Annexure–VII) 
 

Bid Security Declaration 
 

(To be submitted on company’s Letter Head) 
​
 

"I/We the undersigned hereby declare that if we withdraw or modify the bids during the period of 

its validity, or if we are awarded the contract and fail to sign the contract, or to submit a 

performance security before the deadline defined in the request for bids document or fail to 

execute the contract, we will be suspended for the period of time specified in the request for bids 

document from being eligible to submit bids for contracts with the entity that invited the bids." 

​
​
​
​
 

COMPETENT AUTHORITY NAME, SIGN & DATE WITH  
STAMP & SEAL OF ORGANIZATION 
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(Annexure–VIII) 
​

INDEMNITY BOND 
 
We,…………………………………………………………….., having a registered office at………………………, 

have entered into a contract with TIFR Hyderabad, vide contract dated …………………., to provide 

manpower on outsourcing basis at TIFR Hyderabad situated at Hyderabad.  

 

We do hereby indemnify and keep harmless, TIFR Hyderabad, at all times, whether during the continuation 

of the aforesaid contract and at any time thereafter, in respect of any claim, demand, compensation, liability, 

penalty, fines, interests, suits etc. of whatsoever nature made, all actions and proceedings taken against the 

Institute by any party, employee(s), or workman/woman provided by us, on account of any delay, default, 

lapse, error, or omission on our part, or of rules and regulations, as may be applicable under the said 

contract from time to time.  

 

We further undertake to indemnify and keep harmless, TIFR Hyderabad against any claim/compensation 

arising out of any non-payment or short payment of salaries, wages, overtime, or compensation by whatever 

name called and compensation and claims arising on account of any accident, injury, death, etc. during the 

course of their engagement by us for the purpose of this contract, or no fulfilment of any obligation under any 

of the labour laws as applicable to the class of workers/employees engaged by us for the purpose of this 

contract.  

 

We further declare and agree that this Indemnity Bond is an unconditional and irrevocable undertaking by us 

and is not restrictive in any manner.  

 
In case of contract received from TIFR HYDERABAD against this NIT, we accept to submit the above 
Indemnity Bond.  
 

 
COMPETENT AUTHORITY NAME, SIGN & DATE  

WITH STAMP & SEAL OF ORGANIZATION 
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SECTION-VIII      PRICE BID  (PART-II) 

PRICE BID 

DETAILS OF MONTHLY PAYMENT COMPONENTS FOR PROVIDING MANPOWER FOR “OPERATION & 
MAINTENANCE OF ELECTRICAL INSTALLATIONS” ON 24X7 BASIS ON ALL DAYS AT TIFR 
HYDERABAD 

 

(As per Minimum Wages Act Office of the Regional Labour Commissioner (Central), New Delhi as 
applicable from time to time) 

 

Wage Calculations for Manpower deployed under the Contract 

 
Sr. 
No. 

 
Payment Components 

Supervisor Technician Helper 

Per Head 
(In Rs.) 

Per Head 
(In Rs.) 

Per Head 
(In Rs.) 

1 Basic Wages 18018.00 16562.00 15054.00 

2 Variable Dearness Allowance 9672.00 8944.00 8164.00 

3 Total Minimum Wages 27690.00 25506.00 23218.00 

4 Leave Wages @ 4.81% on S. No 3 1331.89 1226.84 1116.79 

5 PF @ 13.00% on Rs. 15,000.00 1950.00 1950.00 1950.00 

6 ESI @ 3.25% on Rs. 21,000.00 0 0 0 

7 Bonus @ 8.33% on S. No 3 2306.58 2124.65 1934.06 

8 Other Allowance (Fixed) 2500.00 0.00 0.00 

9 Total amount (S. No. 3 to 8) including 
statutory payments 35778.47 30807.49 28218.85 

10 No. of Employees 6 9 1 

11 Total Amount (Sr. 9*10) 214670.82 277267.41 28218.85 

12 Service Charges on each person    

13 Grand Total (11+12)    

14 Add: GST 18% (on S. No.13)    

15 Grand Total (S. No. 13+14)    

16 Total wages per month  

17 GRAND TOTAL  

 
18 

 
Grand Total in words: __________________________________________________________ 
 
_____________________________________________________________________________ 
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Note: 
1.​ The rates quoted above are as per the rates fixed by the Chief Labour Commissioner (Central) Delhi vide 

Notification No. S.O.191 (E) and is subject to revision from time to time by the Govt. However, the rates 
will be revised and paid as and when notification to the change of minimum wage is issued by the 
authority. 
 

2.​ The Service Charges on each person in percentage (%) will remain the same till the end of the contract (2 
years). 
 

3.​ Deduction of Indian Income Tax Deduction at Source: The Deduction of Indian Income Tax Deduction at 
source (TDS) will be deducted as per IT Act. Also deduction of GST TDS as per the GST regime. The 
applicable taxes at the time of actual utilization of service etc. will be deducted if any.​
 

4.​ Bonus amount will be reimbursable /payable by TIFR at the end of the contract period, subject to 
eligibility/fulfilment of conditions laid down under Labour Laws/ Bonus Act, for such payment.​
 

0.​ However, the contractor’s administrative/service charges (quoted at S. No.12) would remain unchanged 
throughout the contract. 
 

1.​ The TIFR Hyderabad reserves the right to decrease the number of manpower at the time of issue of the 
contract. However, the maximum number of manpower required is stated in the price bid. 

​
​
 

COMPETENT AUTHORITY NAME, SIGN & DATE  
WITH STAMP & SEAL OF ORGANIZATION 

​
​
​

-End of the Document- 
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l:ilc No.l /6( I )/2025J.SJI
(iovcrnmcnl of India

Ministry of Labour & Irmploymcnt
Ollicc ol'thc Chicf Labour Comrnissioncr(C)

New t)clhi

Daldte{nszo2s

oRI)UR

In excrcise 01'1hc powcrs confcrrcd by Ccntral Govcrnmcnt vidc Notification No. S.(). 186(l)
datcd l9'h.lanuary,20l7 ofthc Ministry ol'l,abour and l.mployncnt thc undcrsigncd hcrcby rcvise

the ratcs of Variable [)carncss Allowancc lor thc cmployccs cmploycd in Agriculture w.e.f. 01.10.2025

on thc basis ofthc avcragc Consumcr Pricc lndcx for Industrial workers rcaching 413.42 from 402.09

as on 31.12.2024 (tlasc 2016'100) and thcrcby rcsulting in an incrcasc of 11.33 points.'lhc rcviscd

Variablc Dcarncss Allowancc as undcr shall bc payabJc lrom 01.10.2025:-

Ilatcs of V.D.A. Arca wisc pcr day
(in l{upccs)

I} C

Unskilled l8l 167 165

Scmi-Skilled/Unskilled
Superuisory

198 181 168

Skillcd/Clcrical 215 l9tt t8l
I Iighly SkiJlcd 237 22.1 t98

'Ihcrcforc. thc minirnum ratcs 01'wagcs including thc basic ratcs and Variablc I)carncss
A llowancc payable w.c.L 0l . 10.2025 1cr thc cmployccs working in Agriculturc shall bc as undcr:-

Calcgory of workcr liatcs of wagcs including V.D.A. Arca wisc pcr day
(in l{upccs)

tl (l

tJnskillcd 333 i l8l, 514 iot . r67 470 i00 i 165 ,165

Seni- Skillcd/ljnskilled
Supervisory

364* 198 562 3j5 r 181-516 307 | 168 .47 5

Skillcd/(llcrical 395 I 215 610 3641 198 .562 334 r l8l 515

llishly Skillcd 438 t231 675 407 t22t 628 364 r l9li 562

'l-hc VDA has bccn roundcd off to thc ncxl hig,hcr rupcc as pcr thc dccision of'thc Minimum
Wagcs Advisory lloard.

'I'hc classification of workcrs undcr diflcrcnt calcSorics will bc samc as in Part-l of thc
ification datcrl l gd,

I lor

'l'I'cdnckar)

rotification. whcrcas classificalion o[cilics wiil bc sarrc as in thc Part-ll ofthc
January,20l7.'lhc prcscnt classification olcilics into arcas A. [] & C is cnclo
rcady rclbrencc.

(l c Labour Co issioncr(C)

Catcgory ol'workcr



Ir.No.l/6(2)/2025-l.S II
Govcrnmcnt ol lndia

Ministry of Labour & t')mploymcnl
Of fice of the Chief l-abour Commissioncr(C)

Ncw t)clhi
Darcd:e$ogt2o25

( )Rt)E tt

In cxcrcisc ofthc powcrs conlcrrcd by Ccntral (iovcrnmcnt vide Nolification No. S.O. 2413(ll)

dated 28rh July, 2017 of the Ministry of Labour and Ilmploymcnl the undcrsigned hcreby rcvisc thc

rates ofVariable l)earncss Allowancc on thc basis ofthe avcragc Consumsr Pricc Indcx for Industrial

workcrs reaching 413.42 from 402.09 as on 3l .12.2024 (llasc 2016 100) and thercby rcsulting in an

incrcasc of 11.33 poinls. 'lhc reviscd Variablc Dcarncss Allowance as under shall bc payablc lrom

01.10.2025;-

Ilatcs of Variable I)carncss Allowancc lor employccs employed in cmployrtcnls in (iypsum

Mincs, llarytes Mincs, llauxitc Mincs, Manganesc Mincs, China Clay Mines, Kyanitc Mines,
Copper Mines, Clay Mincs, Magnesitc Mines, Whitc Clay Mincs, Stonc Mines, Stcatitc Mincs
(including thc mincs producing Soap Stoncs and -I'alc), Ochre Mincs, Asbcstos Mincs, l'irc Clay
Mincs, Chromitc Mines, Quartzitc Mines, Quartz Mincs, Silica Mines, (iraphite Mines, Fclspar
Mincs, Lateritc Mincs, Dolomite Mincs, Rcd ()xide Mincs, Wolfram Mines lron Orc Mincs'
(;ranitc Mincs, Rock Phosphatc Mincs, llematite Mines, Marble and Calcitc Mincs, Uranium
Min Mica Mincs, l,i itc )lines Gravel Mines, Slatc Mincs and Ma ctite Mincs
Catcgory ofworker Ratcs of V.l).A. (in Rs.) per day

Iror work abovc ground l.or work bclow ground

tl nskillcd r9t 237

Scm i-Skillcd/Unskilled
Supcrvisory

237 282

Skillcdr Clcrical 282 32 ti

Iliehly Skillcd t28 i66
fhcrefore the minimum ratcs of wagcs showing lhe basic ratcs and Variable Dcamess

Allowancc Pa ablc w.c.L 0l . 10.2025 will bc as undcr:-

Catcgory of workcr I{alcs ol'wagcs including V.l).A. (in Its.) pcr day

I;or work abovc ground l.'or work below ground

tJnskillcd 350 ' l9l 541 43'7 | 237 6'14

Scmi-Skilledi LJnskillcd
Supervisory

43'7 '231 674 523 I 282 805

Skillcd,'(llcrical 523 .21i2 805 610 , 328 '9ltl
I Iighly Skillcd 6r0-:i28 938 6tti , 166 10,19

'l'hc VI)A has bccn roundcd offto the nexl highcr rupce as pcr thc decision ofthc Minimum
Wagcs Advisory Iloard.

'l'hc classification of workcrs undcr diflcrcnt categorics will bc samc as in Part-l of thc

notillcation. whcreas c lassification ol'citics will bc samc as in thc Parl-ll ofthc notification datcd l9'h

January, 2017.'l'he prcscnt classilication of citics into arcas A, I] & C is cnclo

rcady refcrcncc.

at Ann{"'xurc I lor

.'l'Ilcdnckar)Ash LI tos
lc Labo LII issioncr(C)



F.No. l/6(3)/2025J.SJ I

Government oflndia
Ministry ol Labour& Employment

Office ofthc Chief Labour Commissioncr(C)
Ncw I)elhi

t>atcd'X{09i2025
ollr)lt R

ln excrcise of the powers confcrrcd by Ccntral Govemment vidc Notification No. S.O. 188(tl) datcd

196 January, 2017 of the Ministry of Labour and Iimploymcnt the undersigned hercby revise thc rates

of Variablc Deamcss Allowancc on the bzsis of the avcragc Consumcr Pricc Indcx for lndustrial

workcrs reaching 413.42 liom 402.09 as on 31.12.2024 (llasc 2016. 100) and thcrcby rcsulting in an

incrcase of 11.33 points.'lhc reviscd Variablc Dcarncss Alkrwance as under shall bc payablc liom

01.10.2025:

Ihc ratcs ol' Variablc I)carncss Allowancc li)r cmployccs cmployed in C()NS'IRUCTION OR
MAINTI]NANCE Ot' R()A|)S OIL RUNwAYS OR IN R(JIl.DlNG ()PURA'Il()-r-S

INCI,UI)ING LAYIN(; I)OWN UNI)EIIGRoUNI) I.]I,I]C'I'RIC, WIRI]I,I]SS, IIAI)Io,
1'I]LT]VISIoN, TI LE PI ION I],I'T] I,E(; RAPI I ANI) oVERSEAS COMM T.]NICA'TION CABLI.]S
ANr) StMII,AR OTITER tJNl)r.rR(;R()UND CAUl,lN(; WOIIK, EI,EC'IRIC LINES, WAI'tlR
SIJPPLY I,INT]S ANI) SF]WI.]RA(;T] PIPI] I,INl]S.

Catcgory of worker Itatcs of V.l).A. Arca wisc pcr day
(in ttupees)

I] C

t Inskiilcd 282 23'1 t91

Semi-Skillcd/Unskillcd
Supervisory

,14 266 222

Sk illcd/C lerical I4,1 266

I liehly Skillcd 372 311 314
'l'hereforc the minimum rc1cs o[ wagcs showing the basic ratcs and Variablc [)eamess

blc w.c.L 01.10.2025 will be asunder:-
Catcgory ofworkcr Ratcs of wages including V.D.A. per day

(in Rupccs)

A Arca Il Arca (l Arca

Llnskillcd 523 f282 805 437 | 237 671 350 r l9l 541

Semi-
Skilled/Unskillcd
Supervisory

5?9 r:t t4 89i 4941266 -760 410.222 632

Skillcd/ Clcrical 637 -341 981 579.314 .89i 194.266 160

I Iighly Skillcd 693.372 1065 611 | 344 .981 579I3t4 893

I'hc VDA has bccn roundcd ol'f to thc ncxl hitshcr rupcc as per thc dccision of thc Minimum

Wagcs Advisory Board

'l'he classification of workcrs undcr difl'crcnt categodes will bc same as in Parl-l ol- the

nolification. whercas classification ofcities will bc samc as in thc Part-ll ofthc notification datcd l9'h

January, 201 7. 'l'hc prcscnt classification o1' cities into arcas A, IJ & C is cnclos at Annexurc I for

rcadv rcfercncc

I'I'cdnckar)
Chief l-abour Commissioncr(C)

Allowance



F.No. I /6(4)/2025-LSJI
Govcrnmcnt oflndia

Ministry of t.abour& limploymcnt
Ol'ficc of lhc Chicf Labour Commissioncr(C)

Ncw l)clhi

oatcd:4{iogtzozs

oRI)ER

In exercisc ofthe powcrs conl'crrcd by Ccntral Govcmment vidc Notilication No. S.O. 192(ll) datcd

196 January, 2017 of thc Ministry ol Labour and Irmploymcnt thc undcrsigned hcrcby revisc thc ratcs

of Variable Deamcss Allowarcc on the basis of thc avcragc Consumer Pricc Indcx lor Industrial

workers reaching 413.42 liom 402.09 us on 31.12..2024 (llasc 2016' 100) and thcrcby rcsulting in an

increasc of I 1.33 points. 'l'hc rcvised Variablc Dcamcss Allowance as under shall bc payablc liom

01.10.2025:-

Ilatcs of VI)A lbr cmployccs cnrploycd in loading and unloading in (i) (ioods shcds, l'arccl Olfices
of Railways, (ii) Othor (;oods-Sheds, (io-downs, Warchouscs and othcr similar employments ;

(iii) I)ocks and l'orts; and (iv) Passcngcrs and (ioods and Cargo Carried out at Airports (both

international and domcstic).

'I'hercfore, the minimum ralcs of wagcs including the basic ralcs and Variable l)carness

Allowance payable w.c.L 0l. 10.2025 to the cmployccs shall bc as undcr:-

ARI]A RAII]S OI: V.D.A. PI]R DAY (IN RS.)

281

B 237

C l9l

'I'hcrefore the minimum ralcs o1'wagcs showing thc basic ralcs and variablc Dcarncss

Allowance payablc w.c.f. 0l . 10.2025 shall bc as undcr:-

ItI]A I RA ft,ts ot, wn GI
Itlu.i"
lwog".
knt.r

iS PI,IJS V.D. A. PI.]R DAY
V.l).A. l otal

(ns.) (lts.)

2l 282 805

I] 37 674

C 50 I l9t 541

'lhc VDA has bccn roundcd off to thc next highcr rupec as pcr thc dccision of thc Minimum

Wagcs Advisory Board.

'l'hc classification of workcrs undcr diffcrent categorics will be same as in Part-l of thc

notificalion, whcrcas classificalion ofciries will bc sarnc as in thc Part-ll ofthc notification datcd l9'h

January, 2017. 'l'hc prcscnt classification of citics inlo arcas A. l] & C is cncloscd at Anncxurc I lor

rcady rclcrcncc.

Pcdnckar)5 tl
Chief t.abour Commissioncr(C)



Irile. No. I /6(5)/2025-l-S-ll
Govcrnmcnt of India

Ministry ol Labour& Iimploymcnt
Of llce of the Chicf Labour Commissioncr(C)

New l)clhi

Darcd:ef rc9D025
ORD}:R

ln excrcise ofthc powcrs conicrrcd by Ccntral Govcrnment vidc Notification No. S.O. 190(tl)

datcd 19th January,2017 o1'thc Ministry ofl,abour and limploymcnt thc undcrsigncd hcrcby

revisc thc rates of Variable l)earncss Allowancc on thc basis of the avcrage Consumer Price

Index for Industrial workcrs rcaching 413.42 lrom 402.09 as on 31.12.2024 (llasc 2016:100)

and thercby resulting in an incrcasc of I 1.33 points.'l'hc reviscd Variablc Dcarncss Allowance

as under shall be payable trom 01.10.2025;-

ItA l'lls Ol; V.t).l\.|:OR IrMPl.OYt)l,S I,MPLOYLI) IN "Employmcnt of Swccping and

Clcaning cxcluding activitics prohihitcd undcr thc l)mploymcnt of Manual Scavcngcrs
and Construction of l) Latrines rohibition

'l'hcrefore, thc minimum ralcs olwagcs showing thc basic ratcs and Variable l)carncss

Allowancc payablc w.c.f01.10.2025 shall bc as undcr:-

A ItlrA
l]asic Wages

(lts.)
V.I)./\
(l{s.)

'l'otal

(Rs.)

573 1 282 80,s

ll 31 + 231 674

C 350 1 l9t 541

'l'he VDA has bcen roundcd offto thc next higher rupee as per thc decision oflhe
Minimum Wages Advisory lloard.

'l'hc classification ofworkers undcr differcnt categorics will be samc as in Pa(-l ofthc

notification. whercas classilication of citics will bc samc as in the Part-ll of the notificalion

datcd lgth January, 2017. 't'hc prescnt classificalion ofcities into arcas A, Il & C is cncloscd at

Anncxurc I lor ready rcfcrcnce

LI 'cdnckar)

RAl lls OIr V.t).4. PIIR DAY (in ILs.)ARI]A
782
237I]
l9l(

Chicf l.abour ComIrrissioncr(C)

1993".

,IES 
OIT WA(;[-]S PI,US V.I)./\ PIIR DAY



File No.l/(6)/2025-LSJI
Governmcnt oflndia

Ministry of t,abour& Employment
Office ofthe Chiei Labour Commissioner(C)

Nerv Delhi
o^t a,1(netzozs

( ) lt t) l, li

ln excrcise ofthc powers conl'erred by Central Govemment v idc Notilication No. S.O. l9l (!l) datcd l9th Jaruary,
2017 of the Ministry of l-abour and Employment the undenigned hereby rcvise thc rates of Variable Dcarncss

Allowance on thc basis ol'thc avcrage Consumcr Price Index lbr Induslrial workcrs reaching 413.42 from 402.09

as on 31.12.2024 (Base 2016:100) and thcreby rcsulting in an increasc ol ll.33 points. l'he revised Variablc

Dcamcss Allowance as under shall bc pa) ablc fiom 01.10.2025;-

L RA'l'llS OF VDA. for emplo) ees emplo) cd in WA'I CII & WARD (without arms) shall bc as under:-

ARtrA Rn fl-S ()l V.l).4. PF.R DAY (in Rs.)

t.l.l
I] lrl
C

-l"herefore. the minimum rates of llagcs sho\ing thc basic rates and Variable l)earncss Allouancc
payable w.e.f 01.10.2025 to cmployecs cmployed in WA'ICII AND WARD (without arms) shall be as under:-

Ii IJA lnarus or wAGEs PLUS v.D.A PER DAY
lBasic Wages 1Rs.1 V.D.A. (Rs.) Total (Rs.)

E' lll 98t

l:zq 3r4 lt9l
(l [+,,r I 266 '7 60

Il. RATIIS OF VDA lbr emplo) ees emplol cd in WAl Cll AN" D WARD (with arms) shall bc as undcr:-

AI{EA ItA IES OF VDA PliR I)AY (in Rs.)

372

tl 3.1.1

(' 3 t.l

'l'hercforc- thc minilnum rates ol'wagcs sl'ro\!ing thc basic rates and Variable l)earness Alluwance
payable w.e.l. 01.10.2025 to employees employcd in WA'ICII AND WARD (with arms) shall bc as undcr:-

RLA In^r l

Itl^i.
S OI' WAGES PI,I]S VDA Pt-]R DAY
Wagcs (Rs.) 'l'otal (Rs.)

I,,,,; | 372 t065

lat 31.1 981

irl t39l

l'he VDA has been rounded olf to the next highcr rupee as pcr the decision of the Minimum Wagcs

Advisory Board.

Thc classification of workers undcr differcnt categories will be sarne as in Part-l of the notification.

whercas classification ofcities u'ill be samc as in thc I'arl-ll o l thc notiflcation dated l9'h Januarv.2017. Ihe

prescnt classillcation 01'cities into arcas A. I] & (l is enclosed a1 Annexure I for ready rele

(Ashu I)ednckar)
Chief l,abour Commissioner((')

l: r'r.

VDA. (Rs.)

l; rq



t'ilc No. l/6(7)2025 LS-ll
Govcrnmcnt of India

Ministry of Labour& Iimploymcnt
Olficc ol'thc Chief [,abour Commissioncr(C)

Ncw I)clhi
DatcdQf,0st2025

oti.l)Etr

In excrcise of thc powcrs confcrrcd by Ccntral Govemmcnl vide Notificalion No. S.O. 189(ll) datcd

196 .lanuary, 2017 ofthc Ministry of Labour and l.)rnploymcnt thc undcrsigned hcreby revisc the ratcs

of Variablc Dcamcss Allowancc on thc bzsis of thc avcragc Consumcr Pricc Indcx for Industrial

workcrs reaching 413.42 from 402.09 as on 31.12.2024 (tlasc 2016-100) and thereby resuhing in an

increase of 11.33 points. 'l'he reviscd Variable Dcarncss Allowancc as under shall be payablc from

0l .10.2025;-

Ratcs of VI)A for cmployccs crrploycd in "S'[()Nt) MINES" shall be as undcr:-

I1em o1'work Ilates ol Variablc Dcarncss Allowancc
as on 01 . 10.2025

l. Ilxcavation & removal
of ovcr burdcn with

50 metcrs lead/ 1.5

meters lifl. +

(i) Soft Soil

(ii) Soft Soil with rock

(ii) Itock

2. Rcmoval and stacking
of rcjcctcd stoncs with
50 mctres lead/ 1.5

Mctrcs lill. +

3. Stone brcaking or Slone
Crushing for thc Slonc sizc of:-

1.0 inch to 1.5 inchcs
Above 1.5 inchcs to 3.0 inchcs
Abovc 3.0 inchcs 1o 5.0 inchcs
Above 5.0 inches

Rs.l94

Rs.287

Rs.380

Its. 155

Rs.l 152

Its.9t35

Its.5L l

Its.479



-2

'I'herclorc, the minimum piccc ratc wagcs showing thc basic and Variablc I)carnsss Allowancc
payablc w.c.L 0 I . 10.2025 to thc crnployccs employcd in Stonc Mincs shall bc as undcr:-

Catcgory Basic Wages VDA 'Iotal

l. Iixcavation & rcmoval
of ovcr burdcn wilh
50 mctcrs Lcad/ 1.5

Mcters lili. +

(i) Soft Soil Rs.35l I Rs.l94

(ii) Soli Soil with rock lts.5.l I I lts.287

(iii) Il.ock Rs.703 t lts.380

2. Rcmoval and
stacking of rcjected
stones with 50 metcrs
lead/ I .5 melcrs lift. * Rs. 283 ' Rs.l55

3. Stone Brcaking or Stonc
Crushing for stone siTc
of catcgory **

: Rs.545

- Rs.8l8

Rs.l083

Basic Wagcs

(i) 1.0 inch to 1.5 inches Rs.2l7l +

(ii) Above 1.5 inches Rs.l857 +

to 3.0 inches

vt)A

Rsl152

Rs.9E5

Rs.43 8

'Iotal

- Rs.3323

: Rs.2842

( iii) Above 3.0 inches
to 5.0 inches

Rs.1088 r Rs.58 | Its.l669

(iv) Abovc 5.0 inchcs Rs.893 I Rs.479 Rs.ll72

'I'he workers cmployed on minimum guarantccd timc ratc of wagcs pcr day shall bc cnlitled t
o time rate of minimum wagcs plus spccial allowancc. if any, for unskillcd catcgory of above

ground workcrs rcviscd irom timc to timc by thc Ccnlral Govcrnmcnt in rsspccl of schcdulc

d crnploymcnl in stonc mincs.
+ Per 2.831 cubc mclcrs(l00cubic fccl)
r'* Pcr truck load of 5.662 cubic mctcrs (200 cubic fect)

(As 'l' Pcdnekar)
Chicf Labour Oommissioncr(C)



6r{6{ d@r 116(1)2025 - (rd(rtr-ll

elrGt sGFt-{

,rq ad d-rrrr{ Ii"rdq

{cq 4fl{ 3rr{ffd (t) fir Frdrilq

+ e,"fr
@iq: J$.os.zoz,

3Irear

arq cri {ttrqrt dTrdq }. Edi6 t9 r++ft, zotz fr 3{fr.F{dr +i. r.s.si. 186(f) t siilrtd 3ffitrr6
fiI{rrRt fr Rq 3it€-d icsn-rdT {Fq qr6r6 (a-Sc) * Edi6 31j2.2024 (3{rtrR d{ 2016=100) +}

402.09 A 413.42 w \#{i 3ih- gq-* qftqnne-sq ls$ 11.33 :iqt *t rea dA *, 3{ftrr w Adq
Fc+rt q+nr e-{d arFdct 6r rq}rr are gv *n'esanrer i w,CC,anr frdi6 01.10.2025 A ?fr afd dt

+rfca affi *, fr('cfu-6 affi rri ff fi d onulqa f6qr erqt tr ftai+ 01.10.2025 t
cftatfud qR-{tr a'ffi 3rA 6r Et 5r rar< t'iaft:-

firfrnii fi AgtI eB6 &l-ddr fr. *. ('. *I Et (sqa fr)
,9,

181 167 165

ytl-aelfrl3t6er 198 181 't68

sflsr+
*,61 ftfoFr+ 198 'I81

:rfi +.lra 221 198

'rr'

215

3ra:, TR da C- 6r{-.a {ffi * faa' Rdi6 01.10 2025 t to W rr sftd ri 6r ;+rrq er ritr
vfirr$ rffi erar Is r+n 6ii:-

+rfi-rtTd- ff r}uft fr.fi.('.sFd 6I Et etTdT{ cfrEd (sl-n d-)

t9 rr'

3FFTIiI 333+ 181=514 303+ 167=470 300+ 165=465

${-5qrd3rfr?rd qtrAet/ 364+ 198=562 335+ 181=516 307+ 168=475

6qraRf+#rq7

:t;qf$6 6srd 401+221--628

334+ 181=515

364+ 198:562

(tr\

o 6 Qsf+t)

arar tt

drfi-+auT Edi6 19 iltr{ft, 2017 6} 3rfr{frdT t firrr-ll fr tr('
etr (', fr il?rT S gilfi +iaet tg %;rfrrn6-t * sq fr €a'a tt

q+aa rqt'rc{r{6R <}g }. ffrq aEun fr.*.v. 6} :rrri F{d{ 5T} f Wtl4.-d F+-qr

fa&d {ril * rra +ffii 6r @fftF{sr JTfrq'f,dr fr e{rrr-l fr Ev rgerr 6trr, drnfr ar6{i 6I

r,aer{ ilor t trar

tcq 4Hr{fld (t)

364a]98=sG2---gg-S+ 215=010 -
---ajg+237=675



sr{i{ {rsqr 116(2\12025 - rrdrrs-ll

srT{d g{ml{
qH r'd' isrrR }iariru

{cq 4rff 3{I{fd (+.) 61 Flqtfrq
il* frFfr

Eaim: [5.0e.2025
sr&r

+q c?i tsrrr dardq * trai6 19 dn{S, 2017 *l slft-qrdr +i. t's.ri. 2413 e) t 3iilrtd

riHtrt6 6rffrRt t fr\' 3itsd :mrf+ar a^"a s{+i6 (fr"eq fi Edi6 31j22024 1:mrn ad

2016=100) Eir 402.09 t 413.42 w 1ffi 3ik FF$ tsfi 11.33 gidi €I d-6d ili i
3flqrt rn *affq qr+rt {.drr rcd qrBlrqt 6r rl}4 6{A gv atrtc+awt i var-r-am qtatr qffi er}

fi eil-fr onuftia f+.qr erqr tr Edi6 01.10.2025 S cft?nfta qfitaff affi er+ SI Et {€ ron 5tft:-

Bqrr sra, dtrfc rcrd, f+gr5c qra, ffis rsrfr, a6ar +d ETd, 6rqar{d sra, aiEr ura,

u3 saa, Mwrgc EGil, €+-q @ ura, qaerr srd, *ferrc sra (€}c €ctd 3il-{ lffi mr r.qrq;r +-{A

dr& srat strO, trs sra, r'dss uEI, 3r4 @ 6I ura, darfc @rd, -drear{d era, arla sra,

Rfu+r ura, Asr{a isrf,, *-r+qn sra, d&r5c r*ra, Bl-dalf,c ura, t-s 3i45r{5 uFI, a)-("rF{r8 El;I,

dho :rqg ura, d-arfc qra, rt+ tnH-c ura, iizrfr llrd, idrrr{ff{ 3it{ *-ffirsu ura, qtf qq ura,

3irr-6 rrFr, Rrarfc qra, rat aq;r, ric qra 3lh- fficr{c sra d arfra +ffi'* fr('cfrilftrq
Ffllrg ari 6I Ett

6f6rii fi,M at-f,dr cF ft-n cftr*S qffi srt fI dt (tqqt fr)

{fr t r.n +rt * R(' {A'A #i 6r{ t fA(,

316?]nT 191 237

:+tl-fi ral:ranra qflers 231 282

*Id.1 6ffiEr 282 328

yfi oerd 328 366

:m,. frai+ 01.10.202s t iq qrr.{ 3it{ ctE-S Fffi sr} +t *rtdT;qa-aa rrqa€r Ef'Aar.'4sR dL
6ffi Ar rM al*f,cr cF qa qnr$ r# ri strd rg{t *I Et (tsqt c)

a+fi S sw 6r+ * Rq s{fr + fin 6r+ *. fA('

3Id6?IFI 350+191=541 431+237=614

:rti-gnral :q;era .rtriar+ 437 +231=67 4 523+282=805

_rr66fiffiI+ 523+282=805 610+328=938

610+328-938 683+366=1049:rfr *srfr



-z-

;{ildff rfr(ti rdrf,fiR il6 t ffiq 3r,frsR fr.fr.v. +) rrrd =+rt 5c-A fr WfBrd fu-qr drdr

tt

ERd drif fi rra of+nl ar +lftowr $fu{f,dT + e{rq-l fr trv r"+wn frm, aurB e6t ar

ilrfr-o{oT ffdi6 19 ilil{t, 2ot7 d Jfr{f,dT * firrr-ll C. frv rgun dmt Wt 6r d-Sara E?flfllT

et-{ (', fr arn S gar +iq:+ tg 3r";rd"TdF-t t Fq fr €aza tt

q dI tsut6{)
rsq arfrr+rd (*)



fir{'I {TGFr{

,rfr qd i-srrq ;iara-+

E@ 4rff 3n,qFd (fi) sr 6Frq1-dq

4$ fr,,-fr

kab:J5 0e.202s

gdu

4rff eii d-srrR }iTrdq t Edr6 19 ;rrafr, 2917 fr sfi-WaT i. r-s.:ri. 188($ + sia-4"d 3HFr6
6ErJrRi t fr(' 3itsd :vatrar aa q{drn (frSc) + Edi6 31j22024 (3TrrR dq 2016=100) zFt

402 09 t 413.42 ct \fili 3itr grr* cfrun-ff€d-{iq {sfr 11.33 :ial ff e-a ili * gnm q-{ t-ffq
{f{rFR {.rRr r(f, ?rFild +r nqta 6.4 gq strt6+?Trrtr i w.cr.om qt-frff affi rA 6r ({t d-cftettrd

faiqr rrqr tr Edi6 01.10.2025 d cfunfud qtilff affi l} *I Et {q r+n $Fft:-

sr+t qr r+i t ffiq qr {a6rr1;i ur qfirn ffi, dgr}€, tGq}, ?frft-trd tiffiil, tfrarr 3ik

ft&tr dqr +-{fr Jik gS arE fi :ra qf&'rm +,Eft'rr 6r{, ffi dr{d}, ra :r1ffi drfdt 3it{ S-q'

qrgc dr{dt sft-a r+a AEfur 6r-d fr 6r{-.d r-ffit +. fA('cnrffiq r5rr$ 56 41 a1,

+rrJTRi fI '}ufr fi .fr.s.fi Et &trdrr rFkalw-t fr)
,u, 'rr'

231 191

266

*rra/ Rffim 314 266

sfr asrf,
J

372 344 314

3rd:, Eaia 01:r0z02s t t-q qO rr $k cnrff affi eri +t qrffi ryrr+ rrqt Et <i-FarErn
5tafr:-

*rfl-rrrut 6r M fr.$.q.qFd ff d cFtrd ({Td d)

'6'elT
I'I 523+282--805 437 +237=674

3{ti qfAsfr/ 579+314=893 494+266=760 410+222=632

637+344=981 5l +314=893 494+266--760

282

i14

'u'al{

;rcqfu+ aqror 693+372=.1065 637+344=98'1 579+314=893

;a+aa rrqfr €Hl6fir{ dtA e ffiq3qqR fr.S.q. st 3rrrd =qrr w-i fr W,tfu-a mqr

arar tt
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